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Section One: Introduction to the Master of Science in Speech-Language Pathology

University and MS-SLP Program Contact Information

Northern Michigan University
1401 Presque Isle Ave.
Marquette, MI 49855

(906) 227-1000

nmu.edu

Applications, admissions procedures, and transfer credits:
College of Graduate Studies and Research
401 Cohodas Hall
1401 Presque Isle Ave.
Marquette, M1 49855
nmu.edu/graduate-admission

Loans and scholarships: Financial Aid
2107 Hedgcock
(906) 227-2327 or (800) 682-9797
nmu.edu/finaid

Housing: Housing
124 Quad 1
(906) 227-2620 or (800) 682-9797
nmu.edu/housing

Student support and concerns: Dean of Students
2001 Hedgcock
(906) 227-1700 or (800) 682-9797
nmu.edu/dso

Graduate Catalog: nmu.edu/graduate-catalog

Master of Science Speech-Language Pathology Graduate Program:
School of Clinical Sciences
MS-SLP Graduate Program
1513 The Science Building
(906) 227-2125
nmu.edu/msslp
msslp@nmu.edu



https://nmu.edu/
https://nmu.edu/graduatestudies/graduate-admission
https://nmu.edu/financialaid/
https://nmu.edu/housing/
https://nmu.edu/dso/
https://catalog.nmu.edu/
https://dev.nmu.edu/dev-clinicalsciences/ms-speech-language-pathology
mailto:msslp@nmu.edu

Welcomel!

Welcome to NMU'’s Master of Science in Speech-Language Pathology
Graduate Program! Our mission is to develop high quality Speech-
Language Pathologists with the skills needed to improve the lives of
individuals with diverse communication needs and disorders. Our
exceptional faculty will guide you through a curriculum that includes
coursework, supervised clinical training, service experiences, and
research opportunities.

We look forward to partnering with you through this high quality program
¥ and are excited to be a part of your journey to becoming a highly effective
Speech-Language Pathologist.

Sincerely,

Shaun O. Thurell, D.C., M.Ed., R.T.(R)(ARRT)
Associate Dean/Director School of Clinical Sciences
Radiography Program Director

Associate Professor

Welcome to the Master of Science in Speech-Language
Pathology Graduate Program!

We are thrilled to have you join our community of dedicated
scholars and future clinicians. Our program is designed to
provide you with a comprehensive education in the field of
speech-language pathology, combining rigorous academic
coursework with hands-on clinical experience. As you embark
on this journey, you will be supported by a faculty of experts
committed to your success and professional growth.

We look forward to helping you develop the skills and
knowledge necessary to make a meaningful impact in the lives
of individuals with cognitive, communication, and swallowing
disorders. Welcome to the next step in your academic and
professional journey!

Heather Isaacson, Ph.D., CCC-SLP

ﬁ Speech-Language Pathology Graduate Program Director
)

v Assistant Professor | School of Clinical Sciences



Introduction

This handbook outlines the policies and procedures that lead to the successful completion of the Master of
Science degree in Speech-Language Pathology (MS-SLP) at Northern Michigan University (NMU).
Departmental policies, procedures, practices, and regulations are described. Students should also review
the current NMU Graduate Catalog (https://catalog.nmu.edu/) which applies to graduate students in all
graduate programs at NMU. Students enrolled in clinical practicum in speech-language pathology will
need to review the Handbook of Graduate Clinical Policies and Procedures. Please consult with the
Graduate Program Director if you have questions about any of the information in this handbook.

The Master of Science in Speech-Language Pathology Graduate Program

The Master of Science in Speech-Language Pathology (MS-SLP) Graduate Program is a full-time, two-
year, post-baccalaureate professional degree offered to students who are interested in completing
graduate-level training in this field. Students will complete the academic and clinical standards set by the
American Speech-Language-Hearing Association (ASHA) in order to be eligible for certification in
Speech-Language Pathology. Students who complete this program will also be eligible for state licensure.

Mission Statement. The Master of Science Program in Speech-Language Pathology at
Northern Michigan University aims to develop high-quality Speech-Language Pathologists
through a combination of coursework, supervised clinical training, service experiences, and
research. This foundation will provide students with the opportunities to develop the clinical
skills and knowledge, critical thinking skills, and professional ethics to guide them throughout
their careers. Graduates will have the skills needed to improve the lives of individuals with a

diverse set of communication needs and disorders.

Vision Statement. The Northern Michigan University Speech-Language Pathology Graduate
Program strives to provide an active learning environment to foster the development of Speech-
Language Pathologists with the knowledge, ability, and attributes to serve the regional and
diverse global community with skills, respect, and compassion.

MS-SLP Program Outcomes

CAA Standards in Speech-Language
Pathology

Gain advanced knowledge regarding disorders of communication and
swallowing.

Standard 3.1.1 B

Have the opportunity to evaluate and treat disorders in the campus
clinical setting.

Standard 3.1.2-6 B

Learn to apply coursework and evidence-based practice in a variety
of clinical settings off-campus.

Standard 3.1.1-6 B

Complete a capstone graduate-level project.

Standard 3.1.1 B

Meet the standards required for American Speech Language Hearing
Association (ASHA) certification in speech-language pathology and
the qualifications for Michigan state licensure.

Standard 3.1.2-6 B
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Section Two: MS-SLP Graduate Program

Undergraduate Preparation

Prerequisite Coursework

The American Speech-Language-Hearing Association requires a course in each of the following areas:
biological sciences, physical sciences (Physics or Chemistry), statistics, and social/behavioral sciences
(Psychology or Sociology). These courses should be completed prior to application to graduate programs.
Further information regarding certification standards can be found at the following

link: http://www.asha.org/certification/

Prerequisite Coursework: A one-year sequence of coursework can provide students who have a bachelor’s
degree in a field other than Communication Sciences and Disorders with a foundation of knowledge in
speech, language, and hearing. Successful completion of these courses may assist the student in applying
to graduate programs in speech-language pathology and audiology. The following sequence of two
semesters of leveling coursework is suggested (please note that a fall start date is recommended due to
course prerequisites):

Fall Semester (16 credits) Winter Semester (14 credits)

SL 160 Anatomy of the Speech and Hearing Mechanism SL 370 Observation in Speech, Language, Hearing Sciences
SL 200 Phonetics SL 320 Speech and Voice Science

SL 351 Introduction to Audiology SL 400 Speech Sound Disorders

SL 355 Language Development SL 451 Aural Rehabilitation

It is up to the individual post-baccalaureate student to be aware of leveling requirements at the
universities where he or she wishes to apply for graduate training.

MS-SLP Program Curriculum
Duration of Graduate Study

The Master of Science in Speech-Language Pathology is a full-time, two-year, post-baccalaureate
professional degree offered to students who are interested in completing graduate-level training. Students
will complete the academic and clinical standards set by the American Speech-Language-Hearing
Association (ASHA) in order to be eligible for certification in Speech-Language Pathology. Students who
complete this program will also be eligible for state licensure.

Program Requirements

This six-semester degree requires the completion of 59 credits for the non-thesis track and 67 credits for
the thesis track. At the end of the program, students will be eligible to take the national Praxis
examination in Speech-Language Pathology and will be eligible for certification by ASHA. The program
is a cohort program starting in the summer of each year, with courses to be completed in the order
designated by the department.

All graduate students must complete the following requirements for graduation:

10
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e 37 credit hours of required academic coursework beyond the bachelor’s degree,
e 12 credit hours of required clinical coursework,

e 10 credit hours of off-campus full-time externship,

e Pass a comprehensive exam,

e Completion of a Capstone project or thesis option,

e A minimum of 8 additional credit hours for thesis option.

Performance Standards

e Students must meet the requirements of the Office of Graduate Studies as outlined in the
Graduate Catalog.

e Successful completion of all coursework with a minimum cumulative GPA of 3.0.

o This GPA must be maintained to be retained in the program.

e Successful completion of the clinical education sequence required by the program, including
completing a 10-credit externship.

e For retention in the program, students must meet the ASHA Code of Ethics, obtain the
required knowledge and skills for certification, and pass all academic and clinical practicum
courses with no grade lower than a B-.

o Arefusal to demonstrate an attitude of professionalism, as judged by program faculty
and the program director, may result in dismissal from the program.

o Continuation in this program is based upon the composite ability of the student to perform
satisfactorily in clinical and academic components of training.

o Refusal for program continuation may be determined by the judgment of the program
faculty and program director based upon the student’s ability to successfully
complete academic and clinical practicum assignments or to assume patient care
responsibilities and/or function as a clinician.

Students are responsible for reviewing:

e NMU MS-SLP Policy #2004 ACADEMIC REMEDIATION AND PROBATION POLICY
e NMU MS-SLP Policy #2007 PROGRAM DISMISSAL POLICY
NMU MS-SLP Policy #2014 AMERICAN SPEECH-LANGUAGE-HEARING CODE OF
ETHICS

Plan of Study

During the first semester of graduate work or before 12 credit hours have been completed, a student is
expected to meet with the MS-SLP Graduate Program Director to develop a Graduate Plan of Study using
the Graduate Catalog program requirements and the Curriculum, Advising, and Program Planning
(CAPP) functions.

Changes or course substitutions can be made only with the approval of the MS-SLP Graduate Program
Director and the Dean of Graduate Studies and Research. Changes will be reflected on the CAPP-Degree
Evaluation. To change a field of specialization, a student must file a Request for Change of Curriculum
with the College of Graduate Studies, meet all the program requirements, and be approved for admission
by the new department.



MS-SLP Program Tracks

The Master of Science in Speech-Language Pathology Graduate Program has different tracks. Students
may choose the non-thesis track or thesis track. It is the student’s responsibility to read track descriptions
and consult with their MS-SLP adviser regarding the requirements for each track. Tracks are offered as
program resources permit and are subject to change. The current list of tracks and their scheduled

admissions are:

o Non-thesis track: Admissions occur in the summer two semester. Students must complete a
capstone project, which will be part of the final externship.

O

MS Capstone Case Study Paper/Non-Thesis Option (SL 567, 2 credits): Students not
pursuing the MS thesis option will enroll in SL 567 during their final winter semester.
This Master of Science Capstone Case Study Paper course is a mentored course designed
to help students develop an evidence-based clinical case study paper that is defended both
in writing and during an oral presentation.

e Thesis track: Students pursuing a thesis are required to complete a minimum of 8 credits in SL
589 and SL 599 resulting in the completion of a research thesis. A minimum of four credits for
research and four credits for the thesis will be required for graduation.

O

MS Thesis Option (SL 589, Research; SL 599, Thesis, minimum of 8 credits):
Students pursuing a thesis will enroll in SL 589 for research credits and SL 599 for thesis
credits instead of SL 567. Students pursuing a thesis should choose this option by the end
of the fall semester in their first year of graduate school. Students will start taking thesis
credits during the summer semester of year 1 and complete all 8 credits in consecutive
semesters by the end of the program. Students must identify an academic faculty member
of the MS-SLP program who has earned a terminal degree (e.g., PhD, EdD) to develop a
project proposal and project as directed by the thesis policy and procedure outlined by the
Northern Michigan University Graduate School. The MS-SLP faculty member will
become the Chair of the Master’s Student Thesis Committee (i.€., Thesis Chair). The
Thesis Chair, student, and Graduate Student Advisor will then work together to determine
how to integrate the 8 thesis credits into that student’s plan of study.

To provide ideal mentorship, the MS-SLP faculty typically mentor a limited number of students through
the thesis option each year. Students interested in pursuing a thesis should:

e Identify faculty whose research interests align with their own

e Meet with that faculty member during the fall of year 1 to determine:

O
O

whether they are willing and able to mentor them
If they are well matched for a mentor-mentee relationship

10



Non-thesis Track

Sequence of Courses

Summer 0 credits | SL 500 Orientation

(2nd

session)
2 credits | SL 560 Professional Issues
2 credits | SL 541 Counseling for CD
Total: 4 credits

Fall 3 credits | SL 550 Research Methods

3 credits | SL 553

Language Disorders (Early)

2 credits | LIB 535

Scholarly Resources in Support of Graduate
Research

3 credits | SL 561

Clinical Practicum (Clinic)

Total: 11 credits

Winter 3 credits | SL 557

Motor Speech Disorders

3 credits | SL 558

Aphasia

3 credits | SL 554

Language Disorders in School-Age Children

3 credits | SL 561, SL 563, SL
565

Clinical Practicum (On Campus Clinic, Educational
or Other)

Total: 12 credits

Summer 2 credits | SL 543

Augmentative/Alternative Communication

3 credits | SL 542

Dysphagia

3 credits | SL 564, or SL 565

Clinical Practicum (Medical or Other)

Total: 8 credits

Fall 3 credits | SL 555

Fluency Disorders

3 credits | SL 559

Neurocognitive Disorders

11




3 SL 552 Voice and Velopharyngeal Disorders
credits

3 credits | SL 563, SL 564, or Clinical Practicum (Medical, Educational, or Other)
SL 565

Total: 12 credits

Winter 10 SL 566 Externship in Speech-Language Pathology
credits
2 SL 567 Case Study Paper (for Students on Non-Thesis
credits* Track)

Total: 12 credits

Non-thesis:
SL 567 Case Study Paper 2 credits

(This paper will be part of the SL 566 externship requirements)

12



Thesis Track

Sequence of Courses

Summer (2@ | O credits SL 500 Orientation
session)
2 credits SL 560 Professional Issues
2 credits SL 541 Counseling for CD

Total: 4 credits

Fall 3 credits SL 550 Research Methods
3 credits SL 553 Language Disorders (Early)
2 credits LIB 535 Scholarly Resources
3 credits SL 561 Clinical Practicum (Clinic)

Total: 11 credits

Winter 3 credits SL 557 Motor Speech Disorders
3 credits SL 558 Aphasia
3 credits SL 554 Language Disorders in School-Age Children

3 credits SL 561, SL 563, Clinical Practicum (On Campus Clinic,
SL 565 Educational or Other)

Total: 12 credits

Summer 2 credits SL 543 Augmentative/Alternative Communication
3 credits SL 542 Dysphagia
3 credits SL 564, or SL Clinical Practicum (Medical or Other)
565
2 credits* SL 589 Research (Thesis Track)

Total: 8-10 credits

Fall 3 credits SL 555 Fluency Disorders

3 credits SL 559 Neurocognitive Disorders

13




3 credits SL 552 Voice and Velopharyngeal Disorders

3 credits SL 563, SL 564, Clinical Practicum (Medical, Educational, or
or SL 565 Other)

2 credits* SL 589 Research (Thesis Track)

Total: 12-14 credits

Winter 10 credits SL 566 Externship in Speech-Language Pathology

2 credits* SL 599 Thesis (for Thesis Track)

Total: 12 credits

Summer* 2 credits™ SL 599 Thesis
(Thesis Track
only)
0 credits GD 599 Thesis Completion
Thesis:
SL 589 Research 1-6 credits
SL 599 Thesis 1-4 credits

(A minimum of four credits of Research and four credits for the Thesis will be required for graduation)

14



Sequence of Steps to ASHA Certification and State Licensure

National PRAXIS exam

To be clinically certified by the American Speech-Language-Hearing Association, an individual must
graduate with a master’s degree from a program accredited by the Council on Academic Accreditation in
Speech-Language Pathology or from a program with CAA-candidacy status; complete and pass the
speech-language pathology Praxis examination, and complete a clinical fellowship. All students in the
NMU MS-SLP graduate program should plan to take the Praxis examination near the end of the
completion of their coursework.

The Praxis Examination in Speech-Language Pathology (5331) is an integral component of ASHA
certification standards. The speech-language pathology Praxis exam is owned and administered by ETS as
part of the Praxis 11 ®: Subject Assessments. Students should review About the Speech-Language
Pathology Praxis Exam to learn more about when to take the exam, exam development and exam content.

To maintain program accreditation, it is necessary to track the success of students on the Praxis exam. For
tracking purposes, it is required that all students who take the Praxis exam have their official results sent
to the NMU MS-SLP Graduate Program by ETS. This should be done at the time of the exam registration
and does not incur any additional charge. Please note that requesting the results at a later time will result
in a fee from ETS.

Clinical Fellowship

Reviewing A Guide to the ASHA Clinical Fellowship Experience can provide specific requirements for
the clinical fellowship (CF). To meet the ASHA CF experience requirement, the CF must work at least 36
weeks and 1,260 hours.

The CF begins after the completion of academic coursework and clinical practicum and must be
completed under the supervision of an SLP mentor who holds a current CCC-SLP, has a minimum of 9
months of full-time (or its part-time equivalent) clinical experience after earning the CCC-SLP, and has
completed a minimum of 2 hours of professional development in the area of supervision after earning the
CCC-SLP.

Professional State Licensure

Northern Michigan University discloses that the Master of Science in Speech-Language Pathology
program will fulfill state requirements for professional licensure in Michigan. However, some state
licensing boards require additional requirements, including (but not limited to): additional post-graduation
examinations or experience, application and licensing fees, criminal background checks, reference
checks, fingerprint submissions, etc. To work as a speech-language pathologist in most states, you must
obtain a state license, which differs from the American Speech-Language-Hearing Association
Certification. To obtain a state license, you must meet the specific requirements of the state where you
intend to practice and apply directly to that state. If a state has licensing laws for speech-language
pathology, obtaining a state license is mandatory before you can work in the field.
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In most states, obtaining a state license is necessary for practicing as a speech-language pathologist,
regardless of the practice setting. While ASHA certification in speech-language pathology and paying the
associated fee may fulfill some licensure requirements, it is not a substitute for a state license. In addition,
many states use the Praxis Examination scores when making licensing decisions.

Any individual practicing as a Speech-Language Pathologist in Michigan must possess a Bureau of
Health Care Services license, regardless of practice setting. Completing ASHA certification in speech-
language pathology and paying the required fee will partially satisfy the licensure requirements. Further
information about the licensure application process is available at http://www.michigan.gov/healthlicense.

State licensing requirements are always subject to change at any time at the discretion of the state/territory
licensing agency. In addition, licensing requirements vary by state/territory and relocating could impact
whether students will meet eligibility requirements for licensure. The MS-SLP program strongly
recommends that students inquire with the applicable agency to confirm eligibility for licensure in their
desired location(s) prior to enrolling in the MS-SLP program. Students planning to apply for initial
licensure in a state or region other than Michigan need to consult with that State’s licensing bureau to
determine eligibility. Students can find helpful information about employment out of the state of
Michigan on the American Speech-Language-Hearing Association (ASHA) website at
https://www.asha.org/advocacy/state/.

If questions remain after consulting with the respective state/territory licensing agency, contact the
graduate program director. While the University can provide initial guidance, it is ultimately the student’s
responsibility to continually check with the state/territory to confirm all licensing/certification
requirements.

ASHA Certification

Graduates of the NMU MS-SLP program will be eligible to apply for ASHA certification. Eligibility to
apply for ASHA certification is contingent on the completion of the following:

1. Successful completion of graduate coursework. Official graduate transcript, which verifies the
date and degree awarded, must be sent to ASHA.

2. Successful completion of graduate student clinical practica.

3. Passing Praxis exam scores (sent directly to the MS-SLP Graduate Program and ASHA from
ETS)

4. Completion of Clinical Fellowship (CF) experience.

The student is responsible for ensuring that he or she fulfills all ASHA/KASA certification requirements.
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Section Three: Graduate Program Admission Requirements
Admission to Northern Michigan University

Graduate Degree Seeking Students

Students seeking admission to graduate courses must have a bachelor’s degree from an accredited four-
year institution or an equivalent foreign institution and satisfy the admission requirements listed below.
The admission policies presented here are the minimum requirements. Specific graduate programs may
have requirements that exceed those listed here. Applicants should consult the program listings in this
Graduate Bulletin for additional requirements.

Admission to graduate courses does not imply admission to candidacy for a specific graduate degree
program. The requirements and procedures for admission to candidacy are described below.

Applications for admission to graduate programs are reviewed by the College of Graduate Studies and
Research and by the department responsible for the program to which the applicant seeks admission.
1. Application: Submit a completed Application for Admission to the College of Graduate Studies.
This application is for students who wish to pursue an advanced degree in one of our graduate
level programs.

2. Application Fee: Submit the $50 application fee. Students may pay online, mail a check or
money order or can pay by credit card by calling 1-800-682-9797 or 1-906-227-1221. Applicants
should pay the non-refundable application processing fee unless 1) they qualify for the senior
citizen tuition waiver (age 62 or older); 2) they have already attended NMU at the same degree
level for which they are applying (i.e., students pay once before the receipt of a baccalaureate
degree and once after, if continuing), 3) they were a McNair Scholar and provide a letter from
their undergraduate institution verifying their McNair status. A waiver of the fee may be available
to any applicant whose financial circumstances warrant it. To apply for a fee waiver, please
provide a letter of request and the reason for seeking a waiver to graduate@nmu.edu.

3. Official Transcripts: Request the registrar of each college previously attended, with the
exception of Northern Michigan University, to send official transcripts directly to the College
of Graduate Studies. Official electronic transcripts are accepted and should be sent
to graduate@nmu.edu.

4. Other Required Materials: Have other supportive papers, such as entrance examination scores,
letters of recommendation or teaching certificates, as required by the specific department sent to
the College of Graduate Studies. Recommendation letters must be submitted directly from the
recommender.

Admission to the University does not guarantee admission to the MS-SLP program.

Transfer Credits

More than 50 percent of the minimum credits for graduate degrees must be Northern Michigan University
credits. To be accepted, the following must occur:

1. The student must be in good standing in the college or university from which credit is transferred.
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2. Courses to be transferred must carry a grade of “B-" or better.

3. Courses to be transferred must be appropriate to the graduate program as determined by the
program adviser.

4. Credit must have been earned within the past five years.

5. Official transcripts must have been received by the College of Graduate Studies before transfer
credit can be awarded.

6. All transfer credits must be reviewed by the student’s adviser and approved by the Dean of
Graduate Studies and Research. The necessary documentation must be provided by the student.

7. Transfer grades will not be used in calculating the grade-point average required for graduation.

The transfer credit form is to be completed by the adviser and submitted to the College of Graduate
Studies. This form will be used by the adviser and department to signify approval of the appropriateness
of all courses.

Admission Requirements: MS-SLP Graduate Program

When applying to the MS-SLP Graduate Program, please review the MS-SLP Program Policy #2001
PREREQUISITES ADMISSIONS POLICY, MS-SLP Program Policy #2002 ADMISSIONS
POLICY and other important information considerations in Appendix VI NMU MS-SLP Program
Policies and Procedures.

Admissions Process

Students interested in being considered for admission to the MS-SLP must apply online. Applications are
available three months prior to the deadline.

Application Timeline

o Completed applications (NMU and CSDCAS) are due January 15
o The online application is available at https://csdcas.liaisoncas.com
e Transcripts
o If less than 12 credits have been earned at NMU, provide current transcripts of all courses
taken at any college or university.
e Official transcripts from every college or university attended should be submitted to and
verified by CSDCAS.

o If currently attending college, most recently completed semester grades must be
included.

Minimum Requirements

The MS-SLP Admission Committee reviews all applications. Applications are considered if the
applicant meets the following minimum requirements:

1. Student is admitted to Northern Michigan University.
2. NMU MS-SLP CSDCAS application is complete and verified by CSDCAS by the noted due date.
3. Student has the minimum required GPA: A cumulative GPA of 3.0 or higher.
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Student has no grade lower than a B- in any undergraduate speech and hearing coursework.
Three letters of recommendation from individuals who can comment on the applicant's academic,
clinical, and professional experiences and preparation for graduate study.

6. A statement of intent must be included that describes the applicant’s prior coursework and
reasons for pursuing this degree, professional objectives, and why NMU is a good fit for their
experience and future profession.

7. Successful completion of program interview (these well be scheduled with each applicant and

will take place during the month of February).

o s

Ranking of Applications

The Admission Criteria Scoring Grid will be used as the admission rubric for the MS-SLP program
admission to determine each MS-SLP cohort.

Students meeting the minimum requirements are ranked according to the Admission Criteria Scoring Grid
score by the Admissions Committee. Students are notified by email and/or mail of their admission status.

Admission to the Program

Applicants who have met admission criteria and whose ranked Admission Criteria Scoring Grid Score
falls within the number of available seats are provisionally admitted to the program until verification of
the successful completion of all criteria in the ADMISSIONS POLICY has been completed.

Program Selection Decision

Students will be notified of admission or non-admission to the MS-SLP Graduate Program between
March and July of each year.

Program Commitment by Student

Students will be required to accept or decline admission into the MS-SLP Graduate Program by April 15
unless they are on a waiting list.

Waiting List

Applicants who meet all requirements for admission but whose Admission Criteria Scoring Grid score is
ranked one to twelve positions lower than the number of seats available are placed on a waiting list that is
ordered according to the total score. The waiting list is maintained through the first week of classes. All
other applicants are considered not admitted to the MS-SLP Program. Applicants not admitted or wait
listed who still desire admission to the program may choose to reapply during the next application cycle.

The admission committee does not review applications from applicants who do not meet the minimum
admission criteria or whose applications are incomplete.
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Acceptance into the MS-SLP Graduate Program

Students are provisionally admitted to the program until verification of the successful completion of all

criteria in the ADMISSIONS POLICY has been completed.

Upon acceptance into the MS-SLP Graduate Program, students are required to complete the following.
Course enrollment is contingent on the successful completion and submission of each item listed below:

1.
2.

3.
4.

5.

Proof of a negative drug screen,

Proof of 2-step TB skin test, MMR, Hepatitis B, Varicella, and Tdap. This will be completed at
the student’s expense.

A criminal background check. This will be completed at the student’s expense.

Proof of current certification in CPR BLS/AED at the healthcare provider level. Refresher
courses will be offered as needed. Students will be responsible for the cost.

Proof of current health insurance to meet off-campus internship requirements. This will be at the
student’s expense.

NMU MS-SLP Program Policy #2002 — ADMISSIONS POLICY outlines the admission policies for the
MS-SLP Graduate Program.
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Section Four: Progress Toward MS-SLP Degree Completion
Advising and Registration
Academic and Clinical Advisement Procedures

It is recommended that students meet with their advisor at least once per semester. Students must meet
with their academic advisor within the first few weeks of the graduate program to set the plan of

study. The MS-SLP Graduate Program follows a cohort model, therefore students should be familiar with
the sequence of courses outlined in Plan of Study section in this handbook.

Students and their adviser will review and complete the Appendix 111 CALIPSO Knowledge and SKills
Acquisition Summary Form. Learning objectives for each course that address KASA standards will be
listed in a document saved in CALIPSO. Student academic advisors, under the supervision of the
Program Director and Director of Clinical Education, will be responsible for checking off the KASA
standards as they are fulfilled.

Advisement for clinical education will involve the Director of Clinical Education and will occur every
semester the student is in the program. The CALIPSO software program and, in particular, the Appendix
IV CALIPSO Student Clinical Performance Evaluation cumulative evaluation form will provide
documentation for clinical education, including documenting student clock hours and the achievement of
knowledge and skills acquisition requirements.

Course Registration

After meeting with your adviser, you will need to register for your classes. Each student is assigned a day
for enrolling based on the number of NMU credits. A user ID and password are required. Information
regarding registration is available at MyNMU.

Institutional policies regarding the identity verification process are implemented and applied consistently
through a series of standardized steps required for all students, regardless of their mode of instruction.

1. Account Activation: Upon enrollment, every student must activate their NMU account by
providing identifying information, including their first name, last name, NMU Identification
Number (NMU IN), and date of birth. This process ensures that only the enrolled student can
access their account.

2. Learning Management System (LMS) Access: NMU courses are hosted on a secure Learning
Management System (LMS), which requires students to log in using their NMU-assigned
username and password. This login requirement is enforced for all online and on-campus students
to consistently confirm the identity of the individual accessing the course materials.

3. Account Reset Procedures: In cases where a student needs to reset their university account,
NMU requires the student to request the reset either in person or through a secure video
conference. The student must present a valid photo ID during this process, ensuring that only the
student associated with the account can make changes.

These steps are applied uniformly across all NMU programs, ensuring that all students, including those in
distance education or satellite components, meet the same identity verification standards. This consistency
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helps maintain the integrity of NMU’s academic credit and ensures compliance with identity verification
policies.

Enrollment Status

All degree-seeking graduate students must register each semester on the dates and times posted by the
University’s Registrar. Students are expected to enroll as full-time status for the duration of the program.
Northern Michigan University defines full-time and half-time enrollment status in the following manner:

Status Fall/Winter/Summer

Full time 8 credits (minimum)

Half time 4 credits

Grading Policy

Northern Michigan University uses letter grades that are assigned a numerical value. The total number of
grade points (honor points) is the product of the credits and the honor point value of the grade received in
the course.

NMU does not generate grade reports. Students access grades on the web at mynmu.nmu.edu.

Grade Significance Honor Points Per Credit Percentage of Points
A Distinguished 4.00 93-100 %
A- Superior 3.70 90-92.9 %
B+ Excellent 3.30 87-89.9 %
B Very Good 3.00 83-86.9 %
B- Good 2.70 80-82.9 %
C+ Satisfactory 2.30 77-79.9 %
C Average 2.00 73-76.9 %
C- Fair 1.70 70-72.9 %
D+ Inferior 1.30 67-69.9 %
D Poor 1.00 63-66.9 %
D- Poor but Passing 0.70 60-62.9 %
F Failure 0.00 <60 %

| Incomplete 0.00

R Research in Progress 0.00

W Withdrawal 0.00
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Grade of I: A grade of “I” (Incomplete) applies to work of acceptable quality when the full amount is not
completed because of reasons acceptable to the instructor, such as illness. It is never applied to poor work.
Students cannot graduate with a grade of “I”” on their record.

Grade of R: A grade of “R” (Research in Progress) is issued when research, field study, or internships
extend beyond the end of the semester. Used for graduate courses only.

Grade of W: A grade of “W” (Withdrawal) is awarded when a student has officially withdrawn from a
course. Courses graded as “W” are included in attempted hours. The grades are not included in the
computation of the grade point average.

Grade Point Average (GPA)

Northern Michigan University calculates a grade point average (GPA) for all its students. The GPA is
used for admission into majors and degree progress requirements by academic and administrative
departments. Students may view their GPA on the Web at mynmu.nmu.edu. Transfer student grades may
be used for admission into or graduation requirements for individual programs but will not appear on the
student’s NMU transcript. Only the Northern Michigan University GPA appears on NMU transcripts. A
student’s GPA is not released outside the university unless the student has signed a written release
specifically permitting the university to do so. Under no circumstances will the university release a
student’s GPA to anyone over the telephone. Northern Michigan University does not calculate rank in
class based on GPA.

The student must receive the equivalent of > 80% to pass each MS-SLP course. Students should review
the MS-SLP Program Policy #2004 ACADEMIC REMEDIATION AND PROBATION POLICY

Student Grade Grievances Policy

Students who believe that the final course grade which they have received is incorrect or unfair should:

e Consult with the faculty member for the course in question and seek satisfactory explanations
and/or resolutions. In situations involving possible harassment or discrimination, students may
go directly to the Associate Dean. The Associate Dean head may represent a faculty member
who is unavailable for the semester in which the grade appeal is being processed.

o If, in the opinion of the student, the complaint remains unresolved after the discussion with the
faculty member, the student may follow the grade appeal procedures outlined in section 1.2.1.04
of the Student Handbook. https://nmu.edu/policies/1070

Clinical Practicum Experience

Clinical Practicum Requirements

To be admitted to a clinical practicum course, students must have grades no lower than a B- in any course
in the program.

Potential and admitted MS-SLP Graduate Students should carefully review the MS-SLP Program Policy
#2003 CORE FUNCTIONS POLICY
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Enrollment in Clinical Practicum

The student is required to complete the following. Practicum course enrollment is contingent on the
successful completion and submission of each item listed below:

1. Proof of a negative drug screen,

2. Proof of 2-step TB skin test, MMR, Hepatitis B, Varicella, and Tdap. This will be completed at

the student’s expense.

A criminal background check. This will be completed at the student’s expense.

4. Proof of current certification in CPR BLS/AED at the healthcare provider level. Refresher
courses will be offered as needed. Students will be responsible for the cost.

5. Proof of current health insurance to meet off-campus internship requirements. This will be at the
student’s expense.

w

Graduation and Program Requirements
Comprehensive Examination

All students will be required to take a comprehensive written examination to earn the master’s degree.
This examination will be conducted in the winter semester of the second year of the master’s degree
program.

A faculty committee will develop and revise the comprehensive examination, administered by a different
faculty committee each year.

Students will receive details about this exam several months before it is taken. The examination assesses
the student’s ability to integrate academic and clinical knowledge in various topics and content related to
speech-language pathology.

Procedures for students who do not pass the written comprehensive exam:

Students who do not pass the comprehensive written examination will receive notification from their
academic adviser. Students who receive a non-passing result will be required to review the examination
with their adviser, and a plan to re-write the examination will be established. The rewrite must be
submitted within two weeks of the notification of the non-passing grade to the Comprehensive
Examination Faculty Committee. The student will be notified of the result within two weeks from the
submission date.

Retention in the MS-SLP Program

Students admitted to the MS-SLP Graduate Program have a space reserved for them in all MS-SLP
courses as long as the student is progressing normally. If a student falls out of sequence of courses, or a
student retakes a course, they may become out of sequence in their progression to the MS-SLP degree
completion, resulting in the student taking longer to complete the degree.

To remain in the program, the student
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1. Must maintain a minimum 3.0 NMU cumulative grade point average. If the student’s GPA falls
below a 3.0 GPA, the student is not eligible to progress in the program.

2. Inacademic and clinical courses, students are expected to earn final grades of at least B-.

3. If alower grade occurs, the student is allowed one retake of that course to improve the grade. The
retake must be completed within the next academic term or as soon as the course is offered again.

4. Students will not be allowed to progress in completing the MS-SLP degree until they have
successfully completed prerequisite courses with a B- or higher. Students may repeat a course
once.

5. Must adhere to the University Student Code.

6. Must demonstrate a pattern of safe clinical practice and professional behavior.

Withdrawals from a Course or University

Students dropping a full-semester class after the official add/drop period through the 15th week (i.e., the
Friday before the start of the examination period) in the fall and winter semesters will be issued a “W”
grade. Dates for withdrawing from a course not meeting for a full semester or for summer session courses
will be prorated. These dates are published by the Registrar’s Office at the beginning of each registration
period. With documentation of the extenuating circumstances preventing a student from meeting the
withdrawal deadline, exceptions to this policy may be made with the written approval of the Dean of
Students Office, 2201 C.B. Hedgcock, 906-227-1700, e-mail dso@nmu.edu. See Tuition and

Fees section of this bulletin for refund information.

Students who withdraw from the university after 5 p.m. of the 15th week of classes will not receive "W"
grades. They will receive the grades they earn.

Students who decide to leave Northern Michigan University without finishing the semester for which they
are currently enrolled must complete a Notice of Withdrawal Form at the Dean of Students Office, 2001
C. B. Hedgcock. Students may also fax withdrawal requests to the Dean of Students Office at 906-227-
1714. Following the proper withdrawal procedures ensures (1) that the maximum allowable proportion of
fees due to the student will be refunded, (2) that the appropriate grades will be recorded on the student's
transcript, and (3) that the individual's records will be properly maintained in the event of future
enrollment at Northern Michigan University or transfer to another university or college.

Students who withdraw from the university should also contact the Financial Aid Office to determine the
impact on financial aid for the semester.

o Financial Aid Return to Title IV Policy

Registering for Graduation

If a student plans to graduate (certificate, associate, bachelor’s or master’s degree) at the end of the
semester, they must register for graduation so a final degree audit can be completed to verify eligibility.
Students should use the same method as they would when registering for a course. The graduation
registration numbers are listed in the schedule of courses under "CA". The deadline for registering

for graduation is the first Thursday of the semester at 5 pm.

Students can apply for graduation after the deadline for the current semester only by filling out
a Graduation Request to Add form. After the form is turned in to the Registrar's Office, a final audit will
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be produced to see if the student qualifies for graduation. If so, the Registrar's Office staff will register
the student for graduation.

Timeline for Degree Conferral
The NMU MS-SLP program abides by the May degree conferral, but this may be extended if a student

needs to complete their thesis or capstone project. Students should note that it may take up to eight weeks
after final grades are recorded for an official diploma and transcript to be mailed.
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Section Five: Course Related Policies and Information
Academic and Clinical Course Policies

Attendance Didactic/Lecture Course Attendance

Requirements for class attendance are at the discretion of the faculty. Students are responsible for the
course material covered, which includes the course syllabus and all assignments made during class
sessions. The student will assume the responsibility for contacting the faculty to ascertain the nature of
any assignments or make-up examinations for an excused absence.

APA Format Requirements

The MS-SLP Graduate Program has selected the American Psychological Association (APA) format as
the guide for written papers.
Resources for appropriate use of APA include:

o Official APA “Electronic Reference Formats” document.

o WwWw.apa.org

o NMU Olson Library (Reference User Guides)
o www.nmu.edu/library

ADDITIONAL FEES

NMU MS-SLP Program Policy #2009 ADDITIONAL FEES

This policy outlines the students' program and clinical practicum obligations and fees.

Course and Faculty Evaluations

For teaching faculty, the evaluation of the instructor shall include student evaluations from each course,
including courses that were taught outside the faculty member’s department. The collection of student
evaluations shall be prescribed so that the anonymity, security, completeness, and integrity of the student
responses are preserved.

Evaluations may be completed in paper/pencil or electronic format at the discretion of the course
instructor. The final student evaluations shall be collected not earlier than the final week of the class nor
later than the end of the final exam week.

Faculty access to student evaluation materials will be prevented until after grades for the course have been
submitted and the time period for posting grades has concluded.
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Practicum and Supervisor Evaluations

For clinical supervisors, the evaluation of the practicum placement and supervisor shall include student
evaluations for the clinical practicum site as well as the supervisor. The collection of student evaluations
shall be prescribed so that the anonymity, security, completeness, and integrity of the student responses
are preserved.

Evaluations will be completed in an electronic format. The final student evaluations shall be collected not
earlier than the final week of the class nor later than the end of the final exam week.

Clinical supervisor access to student evaluation materials will be prevented until after grades for the
course have been submitted and the time period for posting grades has concluded.

Requirements for Clinical Courses

CRIMINAL BACKGROUND CHECK POLICY
NMU MS-SLP Program Policy #2010

This policy informs students regarding the criminal background check required for clinical placements.

IMMUNIZATIONS POLICY
NMU MS-SLP Program Policy #2011

This policy provides students with details regarding required immunizations for clinical placements.

CARDIOPULMONARY RESUSCITATION (CPR) POLICY
NMU MS-SLP Program Policy #2012

This policy outlines the CPR certification required.

DRUG SCREENING POLICY
NMU MS-SLP Program Policy #2013

This policy informs students of the required drug screen upon admission to the program.
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HEALTH INSURANCE

NMU MS-SLP Program Policy #2014
This policy informs students of the requirement to obtain or maintain health insurance upon admission to

the program.
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LIABILITY COVERAGE

NMU MS-SLP Program Policy #2015
This policy informs students of the NMU liability insurance plan while participating in an educational

activity.
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Section Six: NMU Resources and Support Services

NMU Disability Services

Students who have a need for disability related accommodations or services, should inform the
Coordinator of Disability Services Office at 2101 C. B. Hedgcock (906) 227-1737. Reasonable and
effective accommodations and services will be provided to students if requests are made in a timely
manner, with appropriate documentation, and in accordance with federal, state, and University guidelines.

Technology Support Services

Technology Support Services (TSS -- formally known as the Helpdesk and Micro Repair) are committed
to providing the highest level of quality support to NMU students, faculty, and staff. TSS supports NMU
network connections, network services, and NMU issued software and computers, including notebooks
issued to students as part of NMU's TLC Program. Limited support for other systems may be provided or
referred to other service providers on campus as available. Help is available by phone, walk-in, or online.
Please have your NMUIN or UserlID ready when contacting us.

Library Services

The goal of the Lydia M. Olson Library is to offer services, resources, and support that students need to
succeed in the classroom, workplace, and community. The library faculty and staff are committed to
meeting the needs of students. More information about the library is available on the website:
https://lib.nmu.edu/

NMU Tutoring

NMU's All-Campus Tutoring is a comprehensive program that provides free tutoring services for many
academic programs on campus. The program has two locations. The Student Success Center is located in
the residence halls; room 104 Maple West. The LRC center is located in the LRC room111H. This room
is next to the English Writing center and Fieras cafe. Students can participate in group tutoring sessions,
schedule appointments for one-on-one tutoring, and receive supplemental instruction in academic skill
building practices. For more information visit https://nmu.edu/tutoring/

NMU Writing Center

The Writing Center works to promote clear, effective written communication. Highly trained peer tutors
help members of the NMU community improve their writing skills through free, one-on-one consultations
and online tutorials. The center utilizes recognized best practices in writing education to foster good
writing habits; the Writing Center’s goal is always to help and empower students, not just “fix” a paper.
For more information visit https://nmu.edu/writingcenter/mission-statement
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NMU Health Center and WellBeing Center

The Health Center is located inside the WellBeing Center, which is located near The Woods residential
area and Northern Lights Dining Facility. Parking is available off of Lincoln Avenue (see the campus
map). The Center offers counseling and psychological services that facilitate students' personal
development to participate more successfully in the NMU living and learning community.

Hours are 8 a.m. to 5 p.m. during the academic year. Summer hours are in accordance with the University
schedule (Currently 7:30 am - 4:00 pm). All currently enrolled students are eligible for free

and confidential Counseling and Consultation Services. For more information visit
https://nmu.edu/counselingandconsultation/about-us

Student Service Center
The Student Service Center is available to help students address a variety of issues. Students can receive
many services and get answers to a wide range of questions about payments, registration, housing, and
financial aid, among other things.

For more information, visit https://nmu.edu/studentservicecenter/
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Section Seven: Master of Science in Speech-Language Pathology Policies and Procedures
NMU Student Rights and Responsibilities

The Student Handbook informs the NMU community about expectations, acceptable standards of
behavior, and procedures for addressing issues/concerns. It is intended to protect the rights of all NMU
community members.

The Student Handbook supports NMU's educational mission by helping to maintain a campus
environment conducive to learning. On a college campus, learning is pervasive and extends far beyond
the traditional classroom. The handbook contains regulations, procedures, and policies that impact
students both in and out of class.

Part 1: Student Rights and Responsibilities

This section of the handbook addresses students' rights and duties, and institutional responsibilities
pertaining to academic and administrative matters. Part 1 also describes the procedure for the resolution
of grievances relating to academic and administrative matters, including the areas of grading and
academic dishonesty. Students' rights and freedoms outside of the classroom are also addressed.

Part 2: Student Code

The Student Code is intended to inform the Northern Michigan University community about the
acceptable standards of student behavior. This section lists university regulations and administrative
policies, created through the input of students, faculty, and staff, which govern student behavior. The
Student Code section of the handbook describes the adjudication procedures for and due process rights of
students who are charged with violations of the stated regulations and policies.

The NMU Student Handbook is available online at https://nmu.edu/dso/studenthandbook

Academic Integrity

The MS-SLP Graduate Program abides by the University Rules as set forth and adheres to Students'
Rights and Responsibilities and Student Code. It is the student’s responsibility to review these rules.
These are included within the NMU Student Handbook: Students Rights and Responsibilities, the Student
Code, and University Policies and related documents are available on NMU’s website and from the Dean
of Students Office, 2001 Hedgcock, (906)227-1700 or nmu.edu/dso

Students who violate academic integrity shall, after due process, be subject to University sanctions that
may include failure on assignments and examinations, failure in courses, and suspension or expulsion.
Established academic integrity policies, procedures, and sanctions can be found in the Student Handbook
at www.nmu.edu/dso/studenthandbook.

Students in the MS-SLP Program are responsible for reviewing NMU MS-SLP Program Policy #2006:
ACADEMIC DISHONESTY POLICY
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Confidentiality in the Classroom

NMU abides by the guidelines defined in The Family Educational Rights and Privacy Act (FERPA) (20
U.S.C. § 1232g; 34 CFR Part 99), which is a Federal law that protects the privacy of student education
records. Privacy of information provided by the student and family will be maintained. Information from
the student's file will not be released to anyone other than university staff without a written release.
Further information can be found at https://nmu.edu/registrar/confidentiality

MS-SLP Program Policies and Procedures

The program policies and procedures are intended to outline the expectations, acceptable standards of
behavior, and procedures for addressing issues/concerns. A full description of the policies and procedures
is available in Appendix VI.

The MS-SLP Program Policies and Procedures are not meant to supersede university policies and
procedures. Therefore, students should also review the current NMU Graduate Catalog
(http://catalog.nmu.edu/), which applies to graduate students in all graduate programs at NMU.

Part 1: Program Policies

ACCREDITATION
NMU MS-SLP Program Policy #1001

This policy identifies the current University and Program accreditation status.

COUNCIL ON ACADEMIC ACCREDITATION COMPLAINT PROCEDURES
Council on Academic Accreditation Complaint Policy #1002

This policy outlines the Council on Academic Accreditation complaint procedures. Any individual (s)
may submit a complaint about any accredited program or program in candidacy status.
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OUTCOMES ASSESSMENT COMMITTEE
NMU MS-SLP Program Policy #1003

This policy outlines the annual program assessment procedures, which analyze the program’s
effectiveness and student learning outcomes.

Part 2: Academic Policies

PREREQUISITES ADMISSIONS POLICY
NMU MS-SLP Program Policy #2001

This policy identifies the prerequisites required for admission to the Master of Science in Speech-
Language Pathology Graduate Program.

ADMISSIONS POLICY
NMU MS-SLP Program Policy #2002

This policy outlines the admission requirements for the MS-SLP Graduate Program. Students who do not
meet the full admission requirements may be considered for conditional admission, which allows them to
enroll in the program while fulfilling specific additional requirements to meet full admission status.

CORE FUNCTIONS POLICY
NMU MS-SLP Program Policy #2003

This policy identifies the core functions that individuals in speech-language pathology graduate programs
are typically expected to employ in didactic and clinical experiences to acquire the knowledge and
demonstrate the competencies that will lead to graduation and successful entry into professional practice.

ACADEMIC REMEDIATION AND PROBATION POLICY
NMU MS-SLP Program Policy #2004

This policy informs students of the procedures related to academic probation.

COURSE REPEAT POLICY
NMU MS-SLP Program Policy #2005

This policy informs students of the procedures related to repeating courses within the program.

ACADEMIC DISHONESTY POLICY
NMU MS-SLP Program Policy #2006

This policy informs students of the expectations and guidelines regarding academic integrity within the
MS-SLP program.

PROGRAM DISMISSAL POLICY
NMU MS-SLP Program Policy #2007
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This policy informs students of the procedures related to dismissal from the program.

REQUEST FOR REINSTATEMENT OF STUDY POLICY
NMU MS-SLP Program Policy #2008

This policy informs students of the procedures related to requesting the reinstatement of study.

ADDITIONAL FEES
NMU MS-SLP Program Policy #2009

This policy outlines the students' program and clinical practicum obligations and fees.

CRIMINAL BACKGROUND CHECK POLICY

NMU MS-SLP Program Policy #2010

This policy informs students regarding the criminal background check required for clinical placements.

IMMUNIZATIONS POLICY
NMU MS-SLP Program Policy #2011

This policy provides students with details regarding required immunizations for clinical placements.

CARDIOPULMONARY RESUSCITATION (CPR) POLICY
NMU MS-SLP Program Policy #2012

This policy outlines the CPR certification required.

DRUG SCREENING POLICY
NMU MS-SLP Program Policy #2013

This policy informs students of the required drug screen upon admission to the program.

36



HEALTH INSURANCE
NMU MS-SLP Program Policy #2014

This policy informs students of the requirement to obtain or maintain health insurance upon admission to
the program.
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LIABILITY COVERAGE
NMU MS-SLP Program Policy #2015

This policy informs students of the NMU liability insurance plan while participating in an educational
activity.

AMERICAN SPEECH-LANGUAGE-HEARING CODE OF ETHICS
NMU MS-SLP Program Policy #2015

Students must review and adhere to the American Speech-Language-Hearing Association Code of Ethics.
The ASHA Code of Ethics is a framework and focused guide for making day-to-day decisions related to
professional conduct.
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STANDARDS AND IMPLEMENTATION PROCEDURES FOR CERTIFICATE OF CLINICAL
COMPETENCE IN SPEECH-LANGUAGE PATHOLOGY
NMU MS-SLP Program Policy #2016

The MS-SLP Program prepares students for application for an American Speech-Language Pathology
Certificate of Clinical Competence. The program follows the defined standards for clinical certification
set by the Council for Clinical Certification in Audiology and Speech-Language Pathology.

Part 3: College and University Policies

BLOODBORNE PATHOGEN EXPOSURE CONTROL POLICY
NMU Bloodborne Pathogens Standard Policy #3001

This policy informs graduate students of the requirements for compliance with bloodborne pathogen
standards.

GRADUATE STUDENT APPEALS PROCESS POLICY
NMU College of Graduate Studies and Research Policy #3002

This policy informs graduate students of the role of the NMU Graduate Programs Committee (GPC) and
its function in specific cases where the committee may serve as an appellate for academic matters
deriving from the rules and practices of the department and colleges.

NON-DISCRIMINATION POLICY
NMU Non-Discrimination Policy #3003

NMU has specific policies regarding compliance with the nondiscrimination provisions of the Americans
with Disabilities Act and requests for reasonable accommodations under that act:

e ADA/Section 504 Non-Discrimination Policy and Grievance Procedure

e Reasonable Accommodation Policy

STUDENT GRADE GRIEVANCES POLICY
NMU Grade Grievances Policy #3004

This policy informs graduate students of the steps to take if they believe that the final course grade they
have received is incorrect or unfair.

WITHDRAWALS FROM A COURSE OR UNIVERSITY

NMU Withdrawal from a Course or University Policy #3005

This policy informs graduate students of the steps to take if they would like to withdraw from a course or
the university.

Section 4: Clinical Policies and Procedures
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Students should review and become familiar with the policies and procedures outlined in the Handbook of
Graduate Clinical Policies and Procedures. All students admitted to the MS-SLP Graduate Program must
adhere to the clinical and program policies.
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Appendix | Standards for the Certificate of Clinical Competence in Speech-Language Pathology

Council for Clinical Certification in Audiology and Speech-Language Pathology of the
American Speech-Language-Hearing Association. (2018). 2020 Standards for the Certificate of
Clinical Competence in Speech-Language Pathology. Retrieved from
www.asha.org/certification/2020-SLP-Certification-Standards.

The Standards for the CCC-SLP are shown in bold. The CFCC implementation procedures
follow each standard.

Standard I-—Degree

Standard II—Education Program

Standard Il11-—Program of Study

Standard 1V—Knowledge Outcomes

Standard V—Skills Outcomes

Standard VI-—Assessment

Standard VII—Speech-Language Pathology Clinical Fellowship
Standard VIII-—Maintenance of Certification

Standard I: Degree

The applicant for certification (hereafter, “applicant”) must have a master’s, doctoral, or
other recognized post-baccalaureate degree.

Standard I1: Education Program

All graduate coursework and graduate clinical experience required in speech-language
pathology must have been initiated and completed in a CAA-accredited program or in a
program with CAA candidacy status.

Implementation: The applicant’s program director or official designee must complete and submit
a program director verification form. Applicants must submit an official graduate transcript that
verifies the date on which the graduate degree was awarded. The official graduate transcript must
be received by the ASHA National Office no later than one (1) year from the date on which the
application was received. Verification of the applicant’s graduate degree is required before the
CCC-SLP can be awarded.

Applicants educated outside the United States or its territories must submit documentation that
coursework was completed in an institution of higher education that is regionally accredited or
recognized by the appropriate regulatory authority for that country. In addition, applicants
outside the United States or its territories must meet each of the standards that follow.

Standard I11: Program of Study

The applicant must have completed a program of study (a minimum of 36 semester credit
hours at the graduate level) that includes academic coursework and supervised clinical
experience sufficient in depth and breadth to achieve the specified knowledge and skills
outcomes stipulated in Standards 1V-A through 1V-G and Standards V-A through V-C.
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Implementation: The minimum of 36 graduate semester credit hours must have been earned in a
program that addresses the knowledge and skills pertinent to the ASHA Scope of Practice in
Speech-Language Pathology.

Standard 1V: Knowledge Outcomes
Standard 1V-A

The applicant must have demonstrated knowledge of statistics as well as the biological,
physical, and social/behavioral sciences.

Implementation: Standalone coursework in (a) biological sciences, (b) chemistry or physics, (c)
social/behavioral sciences, and (d) statistics that fulfill non-communication-sciences-and-
disorders-specific university requirements. Refer to the list of acceptable coursework for further
details and to the following for general guidance.

« Biological sciences coursework provides knowledge in areas related to human or animal
sciences (e.g., biology, human anatomy and physiology, neuroanatomy and
neurophysiology, human genetics, veterinary science).

e Chemistry or physics coursework provides foundational knowledge in the areas below.

o Chemistry: Substances and compounds composed of atoms and molecules, and
their structure, properties, behavior, as well as the changes that occur during
reactions with other compounds. This knowledge contributes to better acquisition
and synthesis of the underlying processes of speech and hearing science.

o Physics: Matter, energy, motion, and force. This knowledge contributes to better
appreciation of the role of physics in everyday experiences and in today's society
and technology.

« Social/behavioral sciences coursework provides knowledge in the analysis and
investigation of human and animal behavior through controlled and naturalistic
observation and disciplined scientific experimentation.

o Statistics coursework focuses on learning from data and measuring, controlling, and
communicating uncertainty. It provides the navigation essential for controlling the course
of scientific and societal advances.

Coursework in research methodology in the absence of basic statistics is vital to speech-language
pathology practices; however, it cannot be used to fulfill this requirement.

Program directors must evaluate the course descriptions or syllabi of any courses completed
prior to students entering their programs to determine if the content provides foundational
knowledge in the CFCC's guidance for acceptable coursework.

Standard 1V-B

The applicant must have demonstrated knowledge of basic human communication and
swallowing processes, including the appropriate biological, neurological, acoustic,
psychological, developmental, and linguistic and cultural bases. The applicant must have
demonstrated the ability to integrate information pertaining to normal and abnormal
human development across the life span.

Standard 1VV-C
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The applicant must have demonstrated knowledge of communication and swallowing
disorders and differences, including the appropriate etiologies, characteristics, and
anatomical/physiological, acoustic, psychological, developmental, and linguistic and
cultural correlates in the following areas:

e Speech sound production, to encompass articulation, motor planning and execution,
phonology, and accent modification

e Fluency and fluency disorders

e Voice and resonance, including respiration and phonation

o Receptive and expressive language, including phonology, morphology, syntax,
semantics, pragmatics (language use and social aspects of communication), prelinguistic
communication, paralinguistic communication (e.g., gestures, signs, body language), and
literacy in speaking, listening, reading, and writing

e Hearing, including the impact on speech and language

« Swallowing/feeding, including (a) structure and function of orofacial myology and (b)
oral, pharyngeal, laryngeal, pulmonary, esophageal, gastrointestinal, and related functions
across the life span

« Cognitive aspects of communication, including attention, memory, sequencing, problem
solving, and executive functioning

« Social aspects of communication, including challenging behavior, ineffective social
skills, and lack of communication opportunities

e Augmentative and alternative communication modalities

Implementation: It is expected that coursework addressing the professional knowledge specified
in this standard will occur primarily at the graduate level.
Standard 1VV-D

For each of the areas specified in Standard 1V-C, the applicant must have demonstrated
current knowledge of the principles and methods of prevention, assessment, and
intervention for persons with communication and swallowing disorders, including
consideration of anatomical/physiological, psychological, developmental, and linguistic and
cultural correlates.

Standard 1V-E
The applicant must have demonstrated knowledge of standards of ethical conduct.

Implementation: The applicant must have demonstrated knowledge of the principles and rules of
the current ASHA Code of Ethics.

Standard IV-F

The applicant must have demonstrated knowledge of processes used in research and of the
integration of research principles into evidence-based clinical practice.

Implementation: The applicant must have demonstrated knowledge of the principles of basic and
applied research and research design. In addition, the applicant must have demonstrated
knowledge of how to access sources of research information and must have demonstrated the
ability to relate research to clinical practice.
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Standard V-G

The applicant must have demonstrated knowledge of contemporary professional issues.

Implementation: The applicant must have demonstrated knowledge of professional issues that
affect speech-language pathology. Issues may include but are not limited to trends in
professional practice; academic program accreditation standards; ASHA practice policies and
guidelines; cultural competency and diversity, equity, and inclusion (DEI); educational legal
requirements or policies; and reimbursement procedures.

Standard 1V-H

The applicant must have demonstrated knowledge of entry level and advanced
certifications, licensure, and other relevant professional credentials, as well as local, state,
and national regulations and policies relevant to professional practice.

Standard V: Skills Outcomes
Standard V-A

The applicant must have demonstrated skills in oral and written or other forms of
communication sufficient for entry into professional practice.

Implementation: Applicants are eligible to apply for certification once they have completed all
graduate-level academic coursework and clinical practicum and have been judged by the
graduate program as having acquired all of the knowledge and skills mandated by the current
standards.

The applicant must have demonstrated communication skills sufficient to achieve effective
clinical and professional interaction with persons receiving services and relevant others. For oral
communication, the applicant must have demonstrated speech and language skills in English,
which, at a minimum, are consistent with ASHA's current position statement on students and
professionals who speak English with accents and nonstandard dialects. In addition, the applicant
must have demonstrated the ability to write and comprehend technical reports, diagnostic and
treatment reports, treatment plans, and professional correspondence in English.

Standard V-B

The applicant must have completed a program of study that included experiences sufficient
in breadth and depth to achieve the following skills outcomes:

1. Evaluation
a. Conduct screening and prevention procedures, including prevention activities.
b. Collect case history information and integrate information from clients/patients,
family, caregivers, teachers, and relevant others, including other professionals.
c. Select and administer appropriate evaluation procedures, such as behavioral
observations, nonstandardized and standardized tests, and instrumental procedures.
d. Adapt evaluation procedures to meet the needs of individuals receiving services.
e. Interpret, integrate, and synthesize all information to develop diagnoses and make
appropriate recommendations for intervention.
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f. Complete administrative and reporting functions necessary to support evaluation.
g. Refer clients/patients for appropriate services.

2. Intervention
a. Develop setting-appropriate intervention plans with measurable and achievable goals
that meet clients’/patients’ needs. Collaborate with clients/patients and relevant others in
the planning process.
b. Implement intervention plans that involve clients/patients and relevant others in the
intervention process.
c. Select or develop and use appropriate materials and instrumentation for prevention and
intervention.
d. Measure and evaluate clients’/patients’ performance and progress.
e. Modify intervention plans, strategies, materials, or instrumentation as appropriate to
meet the needs of clients/patients.
f. Complete administrative and reporting functions necessary to support intervention.
g. Identify and refer clients/patients for services, as appropriate.

3. Interaction and Personal Qualities
a. Communicate effectively, recognizing the needs, values, preferred mode of
communication, and cultural/linguistic background of the individual(s) receiving
services, family, caregivers, and relevant others.
b. Manage the care of individuals receiving services to ensure an interprofessional, team-
based collaborative practice.
c. Provide counseling regarding communication and swallowing disorders to
clients/patients, family, caregivers, and relevant others.
d. Adhere to the ASHA Code of Ethics and behave professionally.

Implementation: The applicant must have acquired the skills listed in this standard and must have
applied them across the nine major areas listed in Standard IV-C. These skills may be developed
and demonstrated through direct clinical contact with individuals receiving services in clinical
experiences, academic coursework, labs, simulations, and examinations, as well as through the
completion of independent projects.

The applicant must have obtained a sufficient variety of supervised clinical experiences in
different work settings and with different populations so that the applicant can demonstrate skills
across the ASHA Scope of Practice in Speech-Language Pathology. Supervised clinical
experience is defined as clinical services (i.e., assessment/diagnosis/evaluation, screening,
treatment, report writing, family/client consultation, and/or counseling) related to the
management of populations that fit within the ASHA Scope of Practice in Speech-Language

Pathology.
These experiences allow students to:

e interpret, integrate, and synthesize core concepts and knowledge;

« demonstrate appropriate professional and clinical skills; and

e incorporate critical thinking and decision-making skills while engaged in prevention,
identification, evaluation, diagnosis, planning, implementation, and/or intervention.
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Supervised clinical experiences should include (a) interprofessional education and
interprofessional collaborative practice and (b) experiences with related professionals that
enhance the student’s knowledge and skills in an interdisciplinary, team-based, comprehensive
service delivery model.

Clinical simulations (CS) may include the use of standardized patients and simulation
technologies (e.g., standardized patients, virtual patients, digitized mannequins, immersive
reality, task trainers, computer-based interactive). These supervised experiences can be
synchronous simulations (real-time) or asynchronous (not concurrent in time) simulations.

Clinical educators of clinical experiences must hold current ASHA certification in the
appropriate area of practice during the time of supervision. The supervised activities must be
within the ASHA Scope of Practice in Speech-Language Pathology in order to count toward the
student’s ASHA certification requirements.

A minimum of 9 months of full-time clinical experience with clients/patients, after being
awarded the CCC, is required in order for a licensed and certified speech-language
pathologist to supervise graduate clinicians for the purposes of ASHA

certification. Individuals who have been clinical educators may consider their experience as
"clinical™ if (a) they are working directly with clients/patients being assessed, treated, or
counseled for speech, language, fluency, cognition, voice, or swallowing function/disorder, or
providing case management, and (b) they are the client's/patient’s or individual's recognized
provider and as such are ultimately responsible for their care management. Individuals whose
experience includes only classroom teaching, research/lab work, CS debriefing, or teaching only
clinical methods cannot count such experience as "clinical™ unless it meets the criteria in (a) and

(b).
Standard V-C

The applicant must complete a minimum of 400 clock hours of supervised clinical
experience in the practice of speech-language pathology. Twenty-five hours must be spent
in guided clinical observation, and 375 hours must be spent in direct client/patient contact.

For Graduate Students Initiating Their Graduate Program On Or After January 1, 2023

Implementation: The guided observation and direct client/patient contact hours must be within
the ASHA Scope of Practice in Speech-Language Pathology and must be under the supervision
of a clinician who holds current ASHA certification in the appropriate profession and who, after
earning the CCC-SLP, has completed (a) a minimum of 9 months of post-certification, full-time
experience (or its part-time equivalent) and (b) a minimum of 2 hours of professional
development in the area of clinical instruction/supervision.

Applicants should be assigned practicum only after they have acquired a knowledge base
sufficient to qualify for such experience. Only direct contact (e.g., the individual receiving
services must be present) with the individual or the individual’s family in assessment,
intervention, and/or counseling can be counted toward practicum. When counting clinical
practicum hours for purposes of ASHA certification, only the actual time spent in sessions can be
counted, and the time spent cannot be rounded up to the nearest 15-minute interval.

Guided Clinical Observations
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Twenty-five (25) hours of guided clinical observation hours must be completed in the
undergraduate or graduate program and generally precede direct contact with clients/patients.
Guided clinical observations may occur simultaneously during the student’s observation or
afterwards through review and approval of the student’s written reports or summaries. Students
may use video recordings of client services for observation purposes. Examples of guided
clinical observations with a clinical educator who holds the CCC-SLP may include but are not
limited to the following activities:

e debriefing of a video recording

« discussion of therapy or evaluation procedures that had been observed
« debriefings of observations that meet course requirements

e written records of the observations

It is important to confirm that there was communication between the clinical educator and
observer, rather than passive experiences where the student views sessions and/or videos. The
student is encouraged to (a) observe live and recorded sessions across settings with individuals
receiving services for a variety of disorders and (b) complete debriefing activities as described
above. The graduate program will determine how the guided observation experience should be
documented. Evidence of guided observations includes signatures from the clinical educator and
documentation of hours, dates, and activities observed.

On-Site and In-Person Graduate Supervised Clinical Practicum

A minimum of 250 hours of supervised clinical practicum within the graduate program must be
acquired through on-site and in-person direct contact hours.

Although several students may be present in a clinical session at one time, each graduate student
clinician may count toward the supervised clinical practicum only the time that they spent in
direct contact with the client/patient or family during that session. Time spent in preparation for
or in documentation of the clinical session may not be counted toward the supervised clinical
practicum. The applicant must maintain documentation of their time spent in supervised clinical
practicum, and this documentation must be verified by the program in accordance with Standards
[l and IV.

Undergraduate Supervised Clinical Practicum

At the discretion of the graduate program, up to 50 hours of on-site and in-person direct contact
hours obtained at the undergraduate level may be counted toward the 400-hour supervised
clinical practicum requirement.

Clinical Simulations (CS)

At the discretion of the graduate program, up to 75 direct contact hours may be obtained through
CS. Only the time spent in active engagement with CS may be counted. CS may include the use
of standardized patients and simulation technologies (e.g., standardized patients, virtual patients,
digitized mannequins, immersive reality, task trainers, computer-based interactive). Debriefing
activities may not be included as clinical clock hours.

Telepractice Graduate Supervised Clinical Practicum
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At the discretion of the graduate program and when permitted by the employer/practicum site
and by prevailing regulatory body/bodies—and when deemed appropriate for the
client/patient/student and the applicant’s skill level—the applicant may provide services via
telepractice. The clinical educator/supervisor who is responsible for the client/patient/student and
graduate student should be comfortable, familiar, and skilled in providing and supervising
services that are delivered through telepractice. Provided that these conditions are met,
telepractice may be used to acquire up to 125 contact hours, in addition to those earned through
guided clinical observations (25 hours) or on-site and in-person direct contact hours (250 hour
minimum).

Supervised Clinical Practicum Required Minimum Toward Maximum Toward
Options the 400 Hours the 400 Hours
Guided Clinical Observations Yes 25 25

On-Site and In-Person Direct Yes 250 No maximum

Contact Hours

Undergraduate Hours No 0 50
Clinical Simulations No 0 75
Telepractice No 0 125

For Graduate Students Who Initiated Their Graduate Program On Or Before December 31,
2022

Any students who began their graduate program at a CAA-accredited or CAA-candidate program
on or before December 31, 2022, can use the guidelines below for the entirety of their graduate
academic and clinical practicum experience. The amount of guided clinical observations,
undergraduate hours, and CS are the same for all graduate students and are referenced above.

Telepractice with Telesupervision

e Students must complete a minimum of 125 hours of in-person supervised clinical
practicum across the graduate program. The remaining hours may be achieved through
telepractice deemed clinically appropriate by the graduate program.

« Multiple students may participate in the same telepractice session. Each participating
student may count the full session in direct care with the patient/client/student/caregiver
toward the completion of their clinical practicum. Program and clinic directors have the
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authority to determine how many students can appropriately take part in an online
teletherapy session with one client, keeping quality patient care, safety, and optimal
clinical education in mind.

« Clinical educators may supervise more than one telepractice session concurrently,
provided they (a) are available to assist the graduate clinicial 1200% of the time for each
session and (b) provide a minimum of 25% direct supervision of the total contact time
with each client/patient similar to in-person supervision requirements.

e Programs must carefully consider which clients/patients are appropriate for telepractice.
As always, programs must adhere to all local, state, and federal policies.

« In-person therapy visits: If there are two speech-language pathology graduate student
clinicians who are actively engaged with one client/patient during a session, each student
clinician may count the entire time spent with the client/patient toward their minimum
supervised clinical practicum hours.

Standard V-D

At least 325 of the 400 clock hours of supervised clinical experience must be completed
while the applicant is enrolled in graduate study in a program accredited in speech-
language pathology by the CAA.

Implementation: A minimum of 325 clock hours of supervised clinical practicum must be
completed while the student is enrolled in the graduate program. At the discretion of the graduate
program, hours obtained at the undergraduate level may be used to satisfy the remainder of the
requirement.

Standard V-E

Supervision of students must be provided by a clinical educator who holds ASHA
certification in the appropriate profession and who, after earning the CCC-A or CCC-SLP,
has completed (1) a minimum of 9 months of full-time clinical experience (or its part-time
equivalent), and (2) a minimum of 2 hours of professional development in clinical
instruction/supervision.

The amount of direct supervision must be commensurate with the student’s knowledge,
skills, and experience; must not be less than 25% of the student’s total contact with each
client/patient; and must take place periodically throughout the practicum. Supervision
must be sufficient to ensure the welfare of the individual receiving services.

Implementation: Beginning January 1, 2020, clinical educators and clinicians who are involved
in the preparation of student clinicians, and who provide guided observation and supervision of
clinical practicum hours, must (a) hold the CCC-A or CCC-SLP, (b) have completed a minimum
of 9 months of full-time (or its part-time equivalent) clinical experience while ASHA certified,
and (c) complete 2 hours of professional development/continuing education in clinical
instruction/supervision. The professional development/continuing education must be completed
after being awarded ASHA certification and prior to the supervision of a student. Direct
supervision must be in real time. A clinical educator must be available and on site to consult with
a student who is providing clinical services to the clinical educator’s client. Supervision of
clinical practicum is intended to provide guidance and feedback and to facilitate the student’s
acquisition of essential clinical skills.

49


https://www.asha.org/certification/prof-dev-for-2020-certification-standards/

In the case of CS, asynchronous supervision must include debriefing activities that are
commensurate with a minimum of 25% of the clock hours earned for each simulated individual
receiving services.

Standard V-F

Supervised practicum must include experience with individuals across the life span and
from culturally/linguistically diverse backgrounds. Practicum must include experience with
individuals with various types and severities of communication and/or related disorders,
differences, and disabilities.

Implementation: The applicant must demonstrate direct clinical experiences with individuals in
both assessment and intervention across the lifespan from the range of disorders and differences
named in Standard 1VV-C.

Standard VI: Assessment

The applicant must have passed the national examination adopted by ASHA for purposes
of certification in speech-language pathology.

Implementation: Results of the Praxis® Examination in Speech-Language Pathology must be
submitted directly to ASHA from the Educational Testing Service (ETS). The certification
standards require that a passing exam score be earned no earlier than 5 years prior to the
submission of the application and no later than 2 years following receipt of the application. If the
exam is not successfully passed and reported within the 2-year application period, the applicant's
certification file will be closed. If the exam is passed or reported at a later date, then the applicant
will be required to reapply for certification under the standards in effect at that time.

Standard VII: Speech-Language Pathology Clinical Fellowship

The applicant must successfully complete a Speech-Language Pathology Clinical
Fellowship (CF).

Implementation: The CF experience can be initiated only after completing all graduate credit
hours, academic coursework, and clinical experiences required to meet the knowledge and skills
delineated in Standards 1V and V. The CF experience must be initiated within 24 months of the
date on which the application for certification is received. Once the CF application process has
been initiated, it must be completed within 48 months of the initiation date. Applicants
completing multiple CFs experiences must complete the CF experiences related to the
application within 48 months of the date on which the first CF was initiated. Applications will be
closed if CF experiences are not completed within the 48-month timeframe or are not submitted
to ASHA within 90 days after the 48-month deadline. If an application is closed, then the
Clinical Fellow may reapply for certification and must meet the standards that are in effect at the
time of re-application. CF experiences more than 5 years old at the time of application will not
be accepted.

The CF must be completed under the mentorship of a clinician who has met the qualifications
described in Standard V11-B before serving as the CF mentor. It is the Clinical Fellow’s
responsibility to identify a CF mentor who meets ASHA’s certification standards. Should the
mentoring SLP not meet the qualifications described in Standard V11-B before the start of the CF
experience, the Clinical Fellow will be awarded credit only for that portion of time during which
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the mentoring SLP met all qualifications. Therefore, it is incumbent upon the Clinical Fellow to
verify the mentoring SLP’s status before and periodically throughout the CF experience. Family
members or individuals who are related in any way to the Clinical Fellow may not serve as
mentoring SLPs to that Clinical Fellow.

Standard VII-A: Clinical Fellowship Experience

The CF must consist of clinical service activities that foster the continued growth and
integration of knowledge, skills, and tasks of clinical practice in speech-language pathology
consistent with ASHA’s current Scope of Practice in Speech-Language Pathology. The CF
must consist of no less than 36 weeks of full-time professional experience or its part-time
equivalent.

Implementation: At least 80% of the Clinical Fellow’s major responsibilities during the CF
experience must be in direct client/patient contact (e.g., assessment, diagnosis, evaluation,
screening, treatment, clinical research activities, family/client consultations, recordkeeping,
report writing, and/or counseling) related to the management process for individuals who exhibit
communication and/or swallowing disabilities.

Full-time professional experience is defined as 35 hours per week, culminating in a minimum of
1,260 hours. Part-time experience should be at least 5 hours per week; anything less than that
will not meet the CF requirement and cannot be counted toward completion of the experience.
Similarly, work in excess of 35 hours per week cannot be used to shorten the CF to less than 36
weeks.

For CF experiences beginning on or after January 1, 2023: When permitted by the employer
and prevailing regulatory body/bodies and deemed appropriate for the client/patient/student and
Clinical Fellow’s skill level, up to 25% of the direct client/patient contact hours may be earned
through telepractice. (See Standard VI11-B for guidelines for use of telesupervision.)

For CF experiences beginning on or before December 31, 2022: When permitted by the
employer and prevailing regulatory body/bodies and deemed appropriate for the Clinical
Fellow's skill level and the recipients of care, up to 100% of the direct client/patient contact
hours may be earned through telepractice. (See Standard VI11-B for guidelines for use of
telesupervision.)

Similar to on-site, in-person care, the CF mentor must be available to assist as needed to meet the
needs of the students/clients/patients/caregivers and to support the Clinical Fellow in providing
safe and ethical care.

Standard VI1I-B: Clinical Fellowship Mentorship

The Clinical Fellow must receive ongoing mentoring and formal evaluations by the CF
mentor. Mentorship must be provided by a clinician who holds the CCC-SLP and who,
after earning the CCC-SLP, has completed (1) a minimum of 9 months of full-time clinical
experience (or its part-time equivalent), and (2) a minimum of 2 hours of professional
development/continuing education in clinical instruction/supervision.

Implementation: CF mentors for ASHA certification must (a) hold the CCC-A or CCC-SLP, (b)
have completed a minimum of 9 months of full-time (or its part-time equivalent) clinical
experience while ASHA certified, and (c) complete 2 hours of professional
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development/continuing education in clinical instruction/supervision. The Clinical Fellow may
not count any hours earned toward the CF experience until their mentor has met all supervisory
requirements.

Direct observation must be in real time. A mentor must be available to consult with the Clinical
Fellow who is providing clinical services. Direct observation of clinical practicum is intended to
provide guidance and feedback and to facilitate the Clinical Fellow’s independent use of
essential clinical skills.

Mentoring must include on-site, in-person observations and other monitoring activities, which
may be completed by correspondence, review of video and/or audio recordings, evaluation of
written reports, telephone conferences with the Clinical Fellow, or evaluations by professional
colleagues with whom the Clinical Fellow works. (See below for guidelines on the use of
telesupervision.) The CF mentor and the Clinical Fellow must participate in regularly scheduled
formal evaluations of the Clinical Fellow’s progress during the CF experience. The Clinical
Fellow must receive ongoing mentoring and formal evaluations by the CF mentor.

The amount of direct supervision provided by the CF mentor must be commensurate with the
Clinical Fellow’s knowledge, skills, and experience, and must not be less than the minimum
required direct contact hours. Supervision must be sufficient to ensure the welfare of the
individual(s) receiving services.

The mentoring SLP must engage in no fewer than 36 supervisory activities during the CF
experience and must include 18 on-site observations of direct client contact at the Clinical
Fellow’s work site (1 hour = one (1) on-site observation; a maximum of six (6) on-site
observations may be accrued in 1 day). At least six (6) on-site observations must be conducted
during each third of the CF experience. Direct observations must consist of the Clinical Fellow
engaging in screening, evaluation, assessment, and/or habilitation/rehabilitation activities.

Additionally, supervision must include 18 other monitoring activities. Other monitoring
activities include but are not limited to review of documentation written by the Clinical Fellow,
conferences between the CF mentor and the Clinical Fellow, discussions with professional
colleagues of the Clinical Fellow, and so forth, and may be completed by correspondence,
telephone, or review of video and/or audio tapes. At least six (6) other monitoring activities must
be conducted during each third of the CF experience.

Use of Telesupervision for Mentorship

For mentorship of CF experiences beginning on or after January 1, 2023: At least six (6) direct
care observations are required per segment. Of those, mentoring must include at least three (3)
on-site and in-person. Of the remaining three (3) direct observations, optional use of real-time,
interactive video and audio-conferencing technology (telesupervision) are permitted.

If the Clinical Fellow began their CF experience on or before December 31, 2022: Although the
CFCC prefers that the six (6) direct observations per segment be completed on site and in person,
use of virtual observation may be used in place of on-site, and in-person observations of Clinical
Fellows by CF mentors. The use of real-time telesupervision may be used when the CF is
providing teletherapy with remote students/clients/patients/caregivers or with in-person care.

Standard VII-C: Clinical Fellowship Outcomes
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The Clinical Fellow must demonstrate knowledge and skills consistent with the ability to
practice independently.

Implementation: At the completion of the CF experience, the applicant must have acquired and
demonstrated the ability to:

« integrate and apply theoretical knowledge;

o evaluate their strengths and identify their limitations;

« refine clinical skills within the Scope of Practice in Speech-Language Pathology; and
o apply the ASHA Code of Ethics to independent professional practice.

In addition, upon completion of the CF, the applicant must demonstrate the ability to perform
clinical activities accurately, consistently, and independently and to seek guidance as necessary.

The CF mentor must document and verify a Clinical Fellow's clinical skills using the Clinical
Fellowship Skills Inventory (CFSI) as soon as the Clinical Fellow successfully completes the CF
experience. This report must be signed by both the Clinical Fellow and CF mentor.

Standard VIII: Maintenance of Certification

Certificate holders must demonstrate continued professional development for maintenance
of the CCC-SLP.

Implementation: Clinicians who hold the CCC-SLP must accumulate and report 30 professional
development hours (PDHs) [formerly certification maintenance hours (CMHSs)], which is
equivalent to 3.0 ASHA continuing education units (CEUS). The PDHs must include a minimum
of 1 PDH (or 0.1 ASHA CEU) in ethics and 2 PDHs (or 0.2 ASHA CEUSs) in cultural
competency, cultural humility, culturally responsive practice, or DEI during every 3-year
certification maintenance interval. The ethics requirement began with the 2020-2022
maintenance interval and the cultural competency, cultural humility, culturally responsive
practice, or DEI requirement begins with the 20232025 certification maintenance interval.

Intervals are continuous and begin January 1 of the year following the initial awarding of
certification or the reinstatement of certification. Random audits of compliance are conducted.

Accrual of PDHs, adherence to the ASHA Code of Ethics, submission of certification
maintenance compliance documentation, and payment of annual membership dues and/or
certification fees are required for maintenance of certification.

If maintenance of certification is not accomplished within the 3-year interval, then certification
will expire. Those who wish to regain certification must submit a reinstatement application and
meet the standards in effect at the time the reinstatement application is submitted.
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Appendix Il Code of Ethics for the American Speech-Language-Hearing Association

American Speech-Language-Hearing Association. (2023). Code of Ethics [Ethics]. Available
from www.asha.org/policy/

Preamble

The American Speech-Language-Hearing Association (ASHA; hereafter, also known as “the
Association”) has been committed to a framework of common principles and standards of
practice since ASHA’s inception in 1925. This commitment was formalized in 1952 as the
Association’s first Code of Ethics. This code has been modified and adapted to reflect the current
state of practice and to address evolving issues within the professions.

The ASHA Code of Ethics reflects professional values and expectations for scientific and
clinical practice. It is based on principles of duty, accountability, fairness, and responsibility and
is intended to ensure the welfare of the consumer and to protect the reputation and integrity of
the professions. The Code of Ethics is a framework and a guide for professionals in support of
day-to-day decision making related to professional conduct.

The Code of Ethics is obligatory and disciplinary as well as aspirational and descriptive in that it
defines the professional’s role. It is an integral educational resource regarding ethical principles
and standards that are expected of audiologists, speech-language pathologists, and speech,
language, and hearing scientists.

The preservation of the highest standards of integrity and ethical principles is vital to the
responsible discharge of obligations by audiologists, speech-language pathologists, and speech,
language, and hearing scientists who serve as clinicians, educators, mentors, researchers,
supervisors, and administrators. This Code of Ethics sets forth the fundamental principles and
rules considered essential to this purpose and is applicable to the following individuals:

o amember of ASHA holding the Certificate of Clinical Competence

o amember of ASHA not holding the Certificate of Clinical Competence

« anonmember of ASHA holding the Certificate of Clinical Competence

o an applicant for ASHA certification or for ASHA membership and certification

ASHA members who provide clinical services must hold the Certificate of Clinical Competence
and must abide by the Code of Ethics. By holding ASHA certification and/or membership, or
through application for such, all individuals are subject to the jurisdiction of the ASHA Board of
Ethics for ethics complaint adjudication.

The fundamentals of ethical conduct are described by Principles of Ethics and by Rules of
Ethics. The four Principles of Ethics form the underlying philosophical basis for the Code of
Ethics and are reflected in the following areas: (I) responsibility to persons served professionally
and to research participants; (II) responsibility for one’s professional competence; (I1I)
responsibility to the public; and (IV) responsibility for professional relationships. Individuals
shall honor and abide by these Principles as affirmative obligations under all conditions of
applicable professional activity. Rules of Ethics are specific statements of minimally acceptable
as well as unacceptable professional conduct.
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The Code of Ethics is designed to provide guidance to members, certified individuals, and
applicants as they make professional decisions. Because the Code of Ethics is not intended to
address specific situations and is not inclusive of all possible ethical dilemmas, professionals are
expected to follow its written provisions and to uphold its spirit and purpose. Adherence to the
Code of Ethics and its enforcement results in respect for the professions and positive outcomes
for those who benefit from the work of audiologists, speech-language pathologists, and speech,
language, and hearing scientists.

Principle of Ethics |

Individuals shall honor their responsibility to hold paramount the welfare of persons they serve
professionally or who are participants in research and scholarly activities.

Rules of Ethics

A. Individuals shall provide all clinical services and scientific activities competently.

B. Individuals shall use every resource, including referral and/or interprofessional
collaboration when appropriate, to ensure that quality service is provided.

C. Individuals shall not discriminate in the delivery of professional services or in the
conduct of research and scholarly activities on the basis of age; citizenship; disability;
ethnicity; gender; gender expression; gender identity; genetic information; national
origin, including culture, language, dialect, and accent; race; religion; sex; sexual
orientation; or veteran status.

D. Individuals shall not misrepresent the credentials of aides, assistants, technicians,
students, research assistants, Clinical Fellows, or any others under their supervision, and
they shall inform those they serve professionally of the name, role, and professional
credentials of persons providing services.

E. Individuals who hold the Certificate of Clinical Competence may delegate tasks related to
the provision of clinical services to aides, assistants, technicians, or any other persons
only if those persons are adequately prepared and are appropriately supervised. The
responsibility for the welfare of those being served remains with the certified audiologist
or speech-language pathologist.

F. Individuals who hold the Certificate of Clinical Competence shall not delegate tasks that
require the unique skills, knowledge, judgment, or credentials that are within the scope of
their profession to aides, assistants, technicians, or any nonprofessionals over whom they
have supervisory responsibility.

G. Individuals who hold the Certificate of Clinical Competence may delegate to students
tasks related to the provision of clinical services that require the unique skills,
knowledge, and judgment that are within the scope of practice of their profession only if
those students are adequately prepared and are appropriately supervised. The
responsibility for the welfare of those being served remains with the certified audiologist
or speech-language pathologist.

H. Individuals shall obtain informed consent from the persons they serve about the nature
and possible risks and effects of services provided, technology employed, and products
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dispensed. This obligation also includes informing persons served about possible effects
of not engaging in treatment or not following clinical recommendations. If diminished
decision-making ability of persons served is suspected, individuals should seek
appropriate authorization for services, such as authorization from a legally
authorized/appointed representative.

Individuals shall enroll and include persons as participants in research or teaching
demonstrations/simulations only if participation is voluntary, without coercion, and with
informed consent.

Individuals shall accurately represent the intended purpose of a service, product, or
research endeavor and shall abide by established guidelines for clinical practice and the
responsible conduct of research, including humane treatment of animals involved in
research.

. Individuals who hold the Certificate of Clinical Competence shall evaluate the
effectiveness of services provided, technology employed, and products dispensed, and
they shall provide services or dispense products only when benefit can reasonably be
expected.

. Individuals who hold the Certificate of Clinical Competence shall use independent and
evidence-based clinical judgment, keeping paramount the best interests of those being
served.

. Individuals may make a reasonable statement of prognosis, but they shall not guarantee—
directly or by implication—the results of any treatment or procedure.

. Individuals who hold the Certificate of Clinical Competence may provide services via
telepractice consistent with professional standards and state and federal regulations, but
they shall not provide clinical services solely by written communication.

. Individuals shall protect the confidentiality and security of records of professional
services provided, research and scholarly activities conducted, and products dispensed.
Access to these records shall be allowed only when doing so is legally authorized or
required by law.

Individuals shall protect the confidentiality of information about persons served
professionally or participants involved in research and scholarly activities. Disclosure of
confidential information shall be allowed only when doing so is legally authorized or
required by law.

. Individuals shall maintain timely records; shall accurately record and bill for services
provided and products dispensed; and shall not misrepresent services provided, products
dispensed, or research and scholarly activities conducted.

. Individuals shall not allow personal hardships, psychosocial distress, substance
use/misuse, or physical or mental health conditions to interfere with their duty to provide
professional services with reasonable skill and safety. Individuals whose professional
practice is adversely affected by any of the above-listed factors should seek professional
assistance regarding whether their professional responsibilities should be limited or
suspended.
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S.

Individuals who have knowledge that a colleague is unable to provide professional
services with reasonable skill and safety shall report this information to the appropriate
authority, internally if such a mechanism exists and, when appropriate, externally to the
applicable professional licensing authority or board, other professional regulatory body,
or professional association.

Individuals shall give reasonable notice to ensure continuity of care and shall provide
information about alternatives for care in the event that they can no longer provide
professional services.

Principle of Ethics Il

Individuals shall honor their responsibility to achieve and maintain the highest level of
professional competence and performance.

Rules of Ethics

A

Individuals who hold the Certificate of Clinical Competence shall engage in only those
aspects of the professions that are within the scope of their professional practice and
competence, considering their certification status, education, training, and experience.

. ASHA members who do not hold the Certificate of Clinical Competence may not engage

in the provision of clinical services; however, individuals who are in the certification
application process may provide clinical services consistent with current local and state
laws and regulations and with ASHA certification requirements.

Individuals shall enhance and refine their professional competence and expertise through
engagement in lifelong learning applicable to their professional activities and skills.

Individuals who engage in research shall comply with all institutional, state, and federal
regulations that address any aspects of research.

Individuals in administrative or supervisory roles shall not require or permit their
professional staff to provide services or conduct research activities that exceed the staff
member’s certification status, competence, education, training, and experience.

Individuals in administrative or supervisory roles shall not require or permit their
professional staff to provide services or conduct clinical activities that compromise the
staff member’s independent and objective professional judgment.

Individuals shall use technology and instrumentation consistent with accepted
professional guidelines in their areas of practice. When such technology is warranted but
not available, an appropriate referral should be made.

Individuals shall ensure that all technology and instrumentation used to provide services
or to conduct research and scholarly activities are in proper working order and are
properly calibrated.

Principle of Ethics 111

In their professional role, individuals shall act with honesty and integrity when engaging with the
public and shall provide accurate information involving any aspect of the professions.
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Rules of Ethics

A

G.

Individuals shall not misrepresent their credentials, competence, education, training,
experience, or scholarly contributions.

Individuals shall avoid engaging in conflicts of interest whereby a personal, professional,
financial, or other interest or relationship could influence their objectivity, competence,
or effectiveness in performing professional responsibilities. If such conflicts of interest
cannot be avoided, proper disclosure and management is required.

Individuals shall not misrepresent diagnostic information, services provided, results of
services provided, products dispensed, effects of products dispensed, or research and
scholarly activities.

Individuals shall not defraud, scheme to defraud, or engage in any illegal or negligent
conduct related to obtaining payment or reimbursement for services, products, research,
or grants.

Individuals’ statements to the public shall provide accurate information regarding the
professions, professional services and products, and research and scholarly activities.

Individuals’ statements to the public shall adhere to prevailing professional standards and
shall not contain misrepresentations when advertising, announcing, or promoting their
professional services, products, or research.

Individuals shall not knowingly make false financial or nonfinancial statements and shall
complete all materials honestly and without omission.

Principle of Ethics IV

Individuals shall uphold the dignity and autonomy of the professions, maintain collaborative and
harmonious interprofessional and intraprofessional relationships, and accept the professions’
self-imposed standards.

Rules of Ethics

A.

Individuals shall work collaboratively with members of their own profession and/or
members of other professions, when appropriate, to deliver the highest quality of care.

Individuals shall exercise independent professional judgment in recommending and
providing professional services when an administrative directive, referral source, or
prescription prevents them from keeping the welfare of persons served paramount.

Individuals’ statements to colleagues about professional services, products, or research
results shall adhere to prevailing professional standards and shall contain no
misrepresentations.

Individuals shall not engage in any form of conduct that adversely reflects on the
professions or on the individual’s fitness to serve persons professionally.

Individuals shall not engage in dishonesty, negligence, deceit, or misrepresentation.
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Individuals who mentor Clinical Fellows, act as a preceptor to audiology externs, or
supervise undergraduate or graduate students, assistants, or other staff shall provide
appropriate supervision and shall comply—fully and in a timely manner—with all ASHA
certification and supervisory requirements.

. Applicants for certification or membership, and individuals making disclosures, shall not
make false statements and shall complete all application and disclosure materials
honestly and without omission.

. Individuals shall not engage in any form of harassment or power abuse.

Individuals shall not engage in sexual activities with persons over whom they exercise
professional authority or power, including persons receiving services, other than those
with whom an ongoing consensual relationship existed prior to the date on which the
professional relationship began.

Individuals shall not knowingly allow anyone under their supervision to engage in any
practice that violates the Code of Ethics.

. Individuals shall assign credit only to those who have contributed to a publication,
presentation, process, or product. Credit shall be assigned in proportion to the
contribution and only with the contributor’s consent.

. Individuals shall reference the source when using other persons’ ideas, research,
presentations, results, or products in written, oral, or any other media presentation or
summary. To do otherwise constitutes plagiarism.

. Individuals shall not discriminate in their relationships with colleagues, members of other
professions, or individuals under their supervision on the basis of age; citizenship;
disability; ethnicity; gender; gender expression; gender identity; genetic information;
national origin, including culture, language, dialect, and accent; race; religion; sex; sexual
orientation; socioeconomic status; or veteran status.

. Individuals with evidence that the Code of Ethics may have been violated have the
responsibility to either work collaboratively to resolve the situation where possible or to
inform the Board of Ethics through its established procedures.

. Individuals shall report members of other professions who they know have violated
standards of care to the appropriate professional licensing authority or board, other
professional regulatory body, or professional association when such violation
compromises the welfare of persons served and/or research participants.

Individuals shall not file or encourage others to file complaints that disregard or ignore
facts that would disprove the allegation; the Code of Ethics shall not be used for personal
reprisal, as a means of addressing personal animosity, or as a vehicle for retaliation.

. Individuals making and responding to complaints shall comply fully with the policies of
the Board of Ethics in its consideration, adjudication, and resolution of complaints of
alleged violations of the Code of Ethics.

. Individuals involved in ethics complaints shall not knowingly make false statements of
fact or withhold relevant facts necessary to fairly adjudicate the complaints.
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S.

Individuals shall comply with local, state, and federal laws and regulations applicable to
professional practice and to the responsible conduct of research.

Individuals who have been convicted of, been found guilty of, or entered a plea of guilty
or nolo contendere to (1) any misdemeanor involving dishonesty, physical harm—or the
threat of physical harm—to the person or property of another or (2) any felony shall self-
report by notifying the ASHA Ethics Office in writing within 60 days of the conviction,
plea, or finding of guilt. Individuals shall also provide a copy of the conviction, plea, or
nolo contendere record with their self-report notification, and any other court documents
as reasonably requested by the ASHA Ethics Office.

Individuals who have (1) been publicly disciplined or denied a license or a professional
credential by any professional association, professional licensing authority or board, or
other professional regulatory body; or (2) voluntarily relinquished or surrendered their
license, certification, or registration with any such body while under investigation for
alleged unprofessional or improper conduct shall self-report by notifying the ASHA
Ethics Office in writing within 60 days of the final action or disposition. Individuals shall
also provide a copy of the final action, sanction, or disposition—with their self-report
notification—to the ASHA Ethics Office.
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CALIPSO
Knowledge And Skills Acquisition (KASA) Summary Form
, (unregistered) 2020 CFCC Standards (SLP)

S

Standards Knowledge/Skill  [Course # and Title Practicum Experiences # and Title Other (e.g. labs, research)
Met? (check)

Standard 1V-A. The applicant must have demonstrated
knowledge of:

Biological Sciences (e.g., biology, human anatomy and
physiology, neuroanatomy and neurophysiology, human
genetics, veterinary science)

¢ Chemistry or Physics

« Statistics (stand-alone course)

« Social/behavioral Sciences

Standard I\V-B. The applicant must demonstrate
knowledge of basic human communication and
swallowing processes, including their biological,
neurological, acoustic, psychological, developmental,
and linguistic and cultural bases. The applicant must have
demonstrated the ability to integrate information
pertaining to normal and abnormal human development
across the life span.

¢ Basic Human Communication Processes

« Biological

« Neurological

* Acoustic

« Psychological

« Developmental/Lifespan

e Linguistic

« Cultural

« Swallowing Processes

« Biological

* Neurological
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« Psychological

« Developmental/Lifespan

* Cultural

Standard IV-C. The applicant must have demonstrated
knowledge of communication and swallowing disorders
and differences, including the appropriate etiologies,
characteristics, and anatomical/physiological, acoustic,
psychological, developmental, and linguistic and cultural
correlates in the following areas:

Speech Sound Production, to encompass articulation,
motor planning and execution, phonology, and accent
modification

« Etiologies

 Characteristics

« Fluency and fluency disorders

« Etiologies

 Characteristics

Voice and resonance, including respiration and
phonation

« Etiologies

 Characteristics

Receptive and expressive language to include
phonology, morphology, syntax, semantics, pragmatics
(language use and social aspects of communication),
prelinguistic communication, and paralinguistic
communication (e.g., gestures, signs, body language),
and literacy in speaking, listening, reading, and writing

« Etiologies

¢ Characteristics

« Hearing, including the impact on speech and language

« Etiologies

 Characteristics

Swallowing/Feeding, including (a) structure and
function of orofacial myology and (b) oral, pharyngeal,
laryngeal, pulmonary, esophageal, gastrointestinal, and
related functions across the lifespan

« Etiologies

¢ Characteristics
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Cognitive aspects of communication, including
attention, memory, sequencing, problem solving,
executive functioning

« Etiologies

 Characteristics

Social aspects of communication, including challenging
behavior, ineffective social skills, and lack of
communication opportunities

« Etiologies

 Characteristics

Augmentative and alternative communication
modalities

 Characteristics

Standard IV-D: The applicant must have demonstrated
current knowledge of the principles and methods of
prevention, assessment, and intervention for persons with
communication and swallowing disorders, including
consideration of anatomical/physiological, psychological,
developmental, and linguistic and cultural correlates of
the disorders.

Speech Sound Production, to encompass articulation,
motor planning and execution, phonology, and accent
maodification

¢ Prevention

* Assessment

« Intervention

« Fluency and Fluency Disorders

* Prevention

* Assessment

« Intervention

Voice and resonance, including respiration and
phonation

* Prevention

* Assessment

« Intervention
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Receptive and expressive language to include
phonology, morphology, syntax, semantics, pragmatics
(language use and social aspects of communication),
prelinguistic communication, and paralinguistic
communication (e.g., gestures, signs, body language),
and literacy in speaking, listening, reading, and writing

* Prevention

* Assessment

« Intervention

« Hearing, including the impact on speech and language

* Prevention

* Assessment

« Intervention

Swallowing/Feeding, including (a) structure and
function of orofacial myology and (b) oral, pharyngeal,
laryngeal, pulmonary, esophageal, gastrointestinal, and
related functions across the lifespan

 Prevention

* Assessment

« Intervention

Cognitive aspects of communication, including
attention, memory, sequencing, problem solving,
executive functioning

* Prevention

¢ Assessment

« Intervention

Social aspects of communication, including challenging
behavior, ineffective social skills, and lack of
communication opportunities

* Prevention

* Assessment

« Intervention

Augmentative and alternative communication
modalities

* Assessment

« Intervention
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Standard 1V-E: The applicant must have demonstrated
knowledge of standards of ethical conduct.

Standard 1V-F: The applicant must have demonstrated
knowledge of processes used in research and of the
integration of research principles into evidence-based
clinical practice.

Standard IV-G: The applicant must have demonstrated
knowledge of contemporary professional issues; cultural
competency and diversity, equity, and inclusion (DEI);
and advocacy.

Standard IV-H: The applicant must have demonstrated
knowledge of entry level and advanced certifications,
licensure, and other relevant professional credentials, as
well as local, state, and national regulations and policies
relevant to professional practice.

Standard V-A: The applicant must have demonstrated
skills in oral and written or other forms of
communication sufficient for entry into professional
practice (including Speech and Language skills in
English, consistent with ASHA’s position statement on
students and professionals who speak English with
accents and nonstandard dialects).

Standard V-B: The applicant must have completed a
program of study that included supervised clinical
experiences sufficient in breadth and depth to achieve the
following skills outcomes. (These skills may be
developed and demonstrated through direct clinical
experiences, academic coursework, labs, simulations, and
examinations, as well as through the completion of
independent projects.)

1. Evaluation (must include all skill outcomes listed in a-
g below for each of the 9 major areas except that
prevention does not apply to communication modalities)

Speech Sound Production, to encompass articulation,
motor planning and execution, phonology, and accent
modification

Std. V-B la. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

50




Std. V-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. V-B 1g. Refer clients/patients for appropriate
services

« Fluency and Fluency Disorders

Std. V-B 1a. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. VV-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. VV-B 1g. Refer clients/patients for appropriate
services

Voice and resonance, including respiration and
phonation

Std. V-B 1a. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals
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Std. V-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. V-B 1g. Refer clients/patients for appropriate
services

Receptive and expressive language to include
phonology, morphology, syntax, semantics, pragmatics
(language use and social aspects of communication),
prelinguistic communication, and paralinguistic
communication (e.g., gestures, signs, body language),
and literacy in speaking, listening, reading, and writing

Std. V-B 1a. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. VV-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. V-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. VV-B 1g. Refer clients/patients for appropriate
services

« Hearing, including the impact on speech and language

Std. V-B la. Conduct screening and prevention
procedures, including prevention activities
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Std. V-B 1h. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. VV-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. V-B 1g. Refer clients/patients for appropriate
services

Swallowing/Feeding, including (a) structure and
function of orofacial myology and (b) oral, pharyngeal,
laryngeal, pulmonary, esophageal, gastrointestinal, and
related functions across the lifespan

Std. V-B la. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. V-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. V-B 1g. Refer clients/patients for appropriate
services

Cognitive aspects of communication, including
attention, memory, sequencing, problem solving,
executive functioning
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Std. V-B 1a. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. V-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. V-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. VV-B 1g. Refer clients/patients for appropriate
services

Social aspects of communication, including challenging
behavior, ineffective social skills, and lack of
communication opportunities

Std. V-B 1a. Conduct screening and prevention
procedures, including prevention activities

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. VV-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. VV-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. V-B 1g. Refer clients/patients for appropriate
services
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Augmentative and alternative communication
modalities

Std. V-B la. Conduct screening procedures

Std. V-B 1b. Collect case history information and
integrate information from clients/patients, family,
caregivers, teachers, relevant others, and other
professionals

Std. VV-B 1c. Select and administer appropriate evaluation
procedures, such as behavioral observations
nonstandardized and standardized tests, and instrumental
procedures

Std. V-B 1d. Adapt evaluation procedures to meet the
needs of individuals receiving services

Std. V-B 1le. Interpret, integrate, and synthesize all
information to develop diagnoses and make appropriate
recommendations for intervention

Std. V-B 1f. Complete administrative and reporting
functions necessary to support evaluation

Std. VV-B 1g. Refer clients/patients for appropriate
services

2. Intervention (must include all skill outcomes listed in
a-g below for each of the 9 major areas)

Speech Sound Production, to encompass articulation,
motor planning and execution, phonology, and accent
modification

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. V-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

55




Std. V-B 2g. Identify and refer clients/patients for
services as appropriate

« Fluency and Fluency Disorders

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. VV-B 2g. Identify and refer clients/patients for
services as appropriate

Voice and resonance, including respiration and
phonation

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients’ needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention
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Std. V-B 2g. Identify and refer clients/patients for
services as appropriate

Receptive and expressive language to include
phonology, morphology, syntax, semantics, pragmatics
(language use and social aspects of communication),
prelinguistic communication, and paralinguistic
communication (e.g., gestures, signs, body language),
and literacy in speaking, listening, reading, and writing

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. VV-B 2g. Identify and refer clients/patients for
services as appropriate

 Hearing, including the impact on speech and language

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress
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Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. VV-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. V-B 2g. Identify and refer clients/patients for
services as appropriate

Swallowing/Feeding, including (a) structure and
function of orofacial myology and (b) oral, pharyngeal,
laryngeal, pulmonary, esophageal, gastrointestinal, and
related functions across the lifespan

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. VV-B 2g. Identify and refer clients/patients for
services as appropriate

Cognitive aspects of communication, including
attention, memory, sequencing, problem solving,
executive functioning

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients’ needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention
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Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. V-B 2g. Identify and refer clients/patients for
services as appropriate

Social aspects of communication, including challenging
behavior, ineffective social skills, and lack of
communication opportunities

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients' needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.

Std. VV-B 2c. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients'
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. VV-B 2g. Identify and refer clients/patients for
services as appropriate

Augmentative and alternative communication
modalities

Std. V-B 2a. Develop setting-appropriate intervention
plans with measurable and achievable goals that meet
clients'/patients’ needs. Collaborate with clients/patients
and relevant others in the planning process

Std. V-B 2b. Implement intervention plans that involve
clients/patients and relevant others in the intervention
process.
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Std. V-B 2c¢. Select or develop and use appropriate
materials and instrumentation for prevention and
intervention

Std. V-B 2d. Measure and evaluate clients'/patients’
performance and progress

Std. V-B 2e. Modify intervention plans, strategies,
materials, or instrumentation as appropriate to meet the
needs of clients/patients

Std. V-B 2f. Complete administrative and reporting
functions necessary to support intervention

Std. V-B 2g. Identify and refer clients/patients for
services as appropriate

3. Interaction and Personal Qualities

Std. V-B 3a. Communicate effectively, recognizing the
needs, values, preferred mode of communication, and
cultural/linguistic background of the individual(s)
receiving services, family, caregivers, and relevant others.

Std. V-B 3b. Manage the care of individuals receiving
services to ensure an interprofessional, team-based
collaborative practice.

Std. V-B 3c. Provide counseling regarding
communication and swallowing disorders to
clients/patients, family, caregivers, and relevant others.

Std. V-B 3d. Adhere to the ASHA Code of Ethics and
behave professionally.
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Appendix IV CALIPSO Student Clinical Performance Evaluation
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T
P

Performance Rating Scale

1 - Not evident 4 - Adequate

CALIPSO

Cumulative Evaluation

, (unregistered)

2 -Emerging 5 - Consistent
3 - Present
Severity of Interprofessional (or Client(s)/Patient(s) Multicultural Client(s)/Patient(s) Linguistic Cultural and Linguistic Variables (check all that
[]|within Normal  [[_]|Audiologist []|Ethnicity [ ]|English [1|Age
]| mild [ ]| Dentist []|Race [_]|English Language Learner []|Bilingual/Multilingual
[ ]| Moderate [ ]|Dietitian [ ]|Culture []|Primary English dialect [ ]|d/Deaf and Hard of Hearing
[ ]{Severe []|Family Member [ ]{National origin [_]|Secondary English dialect [_]{Disability
[]|Interpreter [_]|Socioeconomic status []|Bilingual []{Ethnicity
[[][Music/Creative Arts Therapist []|Gender identity iPolyglot [[]|Gender Expression
[]|Nurse/Nurse Practitioner [ ]| Sexual orientation iGender identity [ ]| Gender Identity
[]|Occupational Therapist [ ]|Religion i Sign Language (ASL or SEE)  |[_]|National Origin
[ ]|Pharmacist [ ]| Exceptionality iCognitive/Physical Ability []|Non-Verbal Language
[_]|Physical Therapist [_]|Other ]| other []|Race
[_]|Physician []|Religion
[]|Physician Assistant []|Sex
[]|Psychologist/School Psychologist []|Sexual orientation
[]|Recreational Therapist [[]| Verbal Language
[ ]|Respiratory Therapist []| Veteran Status
[_]|Social Worker []|Other
[]|Special Educator
D Teacher (classroom, ESL,
[ ]| Vocational Rehabilitation
[]|Other
Evaluation Skills Speech Sound Fluency Voice Language Hearing Swallowing Cognition Social Aspects AAC

Production

(CFCC V-B, 1a)

1. Conducts screening and prevention procedures, including prevention activities

2. Demonstrates current knowledge of the principles and methods of prevention
and assessment, including consideration of anatomical/physiological,
psychological, developmental, and linguistic and cultural correlates (CFCC I1V-D)
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Evaluation Skills

Speech Sound
Production

Fluency

Voice

Language

Hearing

Swallowing

Cognition

Social Aspects

3. Collects case history information and integrates information from
clients/patients, family, caregivers, teachers, and relevant others, including other
professionals (CFCC V-B, 1b)

4. Selects appropriate evaluation procedures (CFCC V-B, 1c)

5. Administers non-standardized and standardized tests correctly (CFCC V-B, 1c)

6. Adapts evaluation procedures to meet the needs of individuals receiving services
(CFCC V-B, 1d)

7. Demonstrates knowledge of communication and swallowing disorders and
differences (CFCC IV-C)

8. Interprets, integrates, and synthesizes all information to develop diagnoses
(CFCC V-B, 1e)

9. Interprets, integrates, and synthesizes all information to make appropriate
recommendations for intervention (CFCC V-B, 1e)

10. Completes administrative and reporting functions necessary to support
evaluation (CFCC V-B, 1f)

11. Refers clients/patients for appropriate services (CFCC V-B, 1g)

Number of items scored: 0

Number of items remaining: 99 S

ection Aver

age: 0.00

Treatment Skills

Speech Sound
Production

Fluency

Voice

Language

Hearing

Swallowing

Cognition

Social Aspects

1. Develops setting-appropriate intervention plans with measurable and achievable
goals that meets client/patient needs, demonstrating knowledge of the principles of
intervention and including consideration of anatomical/physiological,
developmental, and linguistic cultural correlates. Collaborates with clients/patients
and relevant others in the planning process (CFCC IV-D, V-B, 2a)

2. Implements intervention plans that involve clients/patients and relevant others in
the intervention process (CFCC V-B, 2b)

3. Selects or develops and uses appropriate materials and instrumentation (CFCC
V-B, 2c)

4. Measures and evaluates clients'/patients' performance and progress (CFCC V-B,
2d)

5. Modifies intervention plans, strategies, materials, or instrumentation to meet
individual client/patient needs (CFCC V-B, 2e)

6. Completes administrative and reporting functions necessary to support
intervention (CFCC V-B, 2f)

7. Identifies and refers patients for services as appropriate (CFCC V-B, 29)

Number of items scored: 0

Number of items remaining: 63 Section Average: 0.00

Additional Clinical Skills

Score

1. Sequences tasks to meet objectives

2. Provides appropriate introduction/explanation of tasks

3. Uses appropriate models, prompts or cues. Allows time for patient response.

4. Demonstrates effective behavior management skills

5. Practices diversity, equity and inclusion (CAA 3.4B)
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Additional Clinical Skills Score

6. Addresses culture and language in service delivery that includes cultural humility, cultural responsiveness, and cultural competence (CAA 3.4B)

7. Demonstrates clinical education and supervision skills. Demonstrates a basic understanding of and receives exposure to the supervision process. (CAA 3.1.6B)

Number of items scored: 0 Number of items remaining: 7 Section Average: 0.00

Professional Practice, Interaction and Personal Qualities

Score

1. Demonstrates knowledge of basic human communication and swallowing processes. Demonstrates the ability to integrate information pertaining to normal and abnormal human development across the life
span (CFCC IV-B; CAA 3.1.6B)

2. Demonstrates knowledge of processes used in research and integrates research principles into evidence-based clinical practice (CFCC IV-F; CAA 3.1.1B Evidenced-Based Practice)

3. Demonstrates knowledge of contemporary professional issues that affect Speech-Language Pathology (CFCC IV-G; CAA 3.1.1B)

4. Demonstrates knowledge of entry level and advanced certifications, licensure, and other relevant professional credentials, as well as local, state, and national regulations and policies relevant to professional
practice (CFCC IV-H)

5. Communicates effectively, recognizing the needs, values, preferred mode of communication, and cultural/linguistic background of the individual(s) receiving services, family, caregivers, and relevant others
(CFCC V-B, 3a; CAA 3.1.1B Effective Communication Skills, CAA 3.1.6B)

6. Provides counseling regarding communication and swallowing disorders to clients/patients, family, caregivers, and relevant others (CFCC V-B, 3c; CAA 3.1.6B)

7. Manages the care of individuals receiving services to ensure an interprofessional, team-based collaborative practice (CFCC V-B, 3b; CAA 3.1.1B)

8. Demonstrates skills in oral and other forms of communication sufficient for entry into professional practice (CFCC V-A)

9. Demonstrates skills in written communication sufficient for entry into professional practice (CFCC V-A)

10. Demonstrates knowledge of standards of ethical conduct, behaves professionally and protects client welfare (CFCC IV-E, V-B, 3d; CAA 3.1.1B-Accountability; 3.8B)

11. Demonstrates an understanding of the effects of own actions and makes appropriate changes as needed (CAA 3.1.1B - Accountability)

12. Demonstrates professionalism (CAA 3.1.1B - Professional Duty, 3.1.6B)

Number of items scored: 0 Number of items remaining: 12 Section Average: 0.00
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Gi4/24, 4:07 PM

CALIPSO

N

A

Performance Rating Scale

Not evident: Skill not evident most of the time. Student requires direct instruction to modify
behavior and is unaware of need to change. Supervisor must model behavior and implement
the skill required for client to receive optimal care. Supervisor provides numerous
instructions and frequent modeling (skill is present <25% of the time).

Emerging: Skill is emerging, but is inconsistent or inadequate. Student shows awareness of
need to change behavior with supervisor input. Supervisor frequently provides instructions
and support for all aspects of case management and services (skill is present 26-50% of the
time).

Present: Skill is present and needs further development, refinement or consistency. Student
is aware of need to modify behavior, but does not do this independently. Supervisor provides
on-going monitoring and feedback; focuses on increasing student’s critical thinking on
how/when to improve skill {skill is present 51-75% of the time).

Adequate: SKill is developed/implemented most of the time and needs continued refinement
or consistency. Student is aware and can modify behavior in-session, and can self-evaluate.
Problem-solving is independent. Supervisor acts as a collaborator to plan and suggest
possible alternatives (skill is present 76-90% of the time).

Consistent: Skill is consistent and well developed. Student can modify own behavior as
needed and is an independent problem-solver. Student can maintain skills with other clients,
and in other settings, when appropriate. Supervisor serves as consultant in areas where
student has less experience; Provides guidance on ideas initiated by student (skill is present
=90% of the time).

65



Appendix V CAA Complaint Procedures

Complaints Against Graduate Education Programs

A complaint about any accredited program or program in candidacy status may be submitted by any individual(s).

Criteria for Complaints

Complaints about programs must meet all of the following criteria:

a.

b.

be against an accredited graduate education program or program in candidacy status in audiology or
speech-language pathology;
relate to the Standards for Accreditation of Entry-Level Graduate Education Programs in Audiology and

Speech-Language Pathology [PDF] in effect at the time that the conduct for the complaint occurred1l,

including the relationship of the complaint to the accreditation standards;

be clearly described, including the specific nature of the charge and the data to support the charge;

be within the timelines specified below:

o if the complaint is being filed by a graduate or former student, or a former faculty or staff member, the
complaint must be filed within one year of separation* from the program, even if the conduct occurred
more than 4 years prior to the date of filing the complaint;

o if the complaint is being filed by a current student or faculty member, the complaint must be filed as
soon as possible, but no longer than 4 years after the date the conduct occurred;

o if the complaint is being filed by other complainants, the conduct must have occurred at least in part
within 4 years prior to the date the complaint is filed.

*Note: For graduates, former students, or former faculty or staff filing a complaint, the date of separation should be
the date on which the individual was no longer considered a student in or employee of the graduate program (i.e.,
graduation, resignation, official notice of withdrawal or termination), and after any institutional grievance or other
review processes have been concluded.

Complaints also must meet the following submission requirements:

a.

include verification, if the complaint is from a student or faculty/instructional staff member, that the
complainant exhausted all pertinent institutional grievance and review mechanisms before submitting a
complaint to the CAA;

include the complainant’s name, address, and telephone contact information and the complainant’s
relationship to the program in order for the Accreditation Office staff to verify the source of the information;
be submitted using the CAA’s complaint form [DOC]

sign and submit a waiver of confidentiality with the complaint; Because it may be necessary to identify the
complainant to the affected program or to other potential sources of relevant information, the complainant
is required to sign a waiver of confidentiality as part of the complaint submission. Failure to provide a signed
waiver of confidentiality will result in dismissal of the complaint;

must be complete at the time of submission, including the complaint, waiver, and all appendices; If a
complainant submits an amended complaint, including providing additional appendices, it will void the
original submission and initiate a new process and time line;

append documented evidence in support of the complaint, including as appropriate relevant
policies/procedures, relevant correspondence (including email), timelines of referenced events, etc.
Complainants should not enclose entire documents; only the specific pages should be included that present
content germane to the complaint. Page numbers to these appendices should be referenced in the complaint.
Materials may be returned to the complainant if not properly organized to support the complaint.

must submit all complaints and supporting evidence in English, consistent with the business

practices of the CAA;
be signed and submitted in writing via U.S. mail, overnight courier, hand delivery, or via e-mail to:

Chair, Council on Academic Accreditation in Audiology and Speech-Language Pathology American Speech-
Language-Hearing Association
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2200 Research Boulevard, #310
Rockville, MD 20850

Or accreditation@asha.org.

The complainant’s burden of proof is a preponderance, or greater weight, of the evidence. These procedures do not
prevent the CAA from considering a complaint against an accredited or candidate program if the program is involved
in litigation or other actions by a third party.

Procedures:

Determination of Jurisdiction

Within 15 days of receipt of the complaint, Accreditation Office staff will acknowledge receipt of the complaint and
will forward a copy of the complaint, from which any information that would reveal the complainant’s identity has
been redacted, to the Executive Committee of the CAA. The original letter of complaint will be placed in an
Accreditation Office file separate from the program's accreditation file.

The Executive Committee of the CAA will then consider and vote to determine whether the complaint meets the
above criteria. An affirmative vote by two thirds of the voting members of the Executive Committee, exclusive of
the Chair, is required to proceed with an investigation of a complaint.

If the Executive Committee of the CAA makes the determination that the complaint does not meet the above-listed
criteria, the complainant will be informed within 30 days of the letter transmitting the complaint to the Executive
Committee that the CAA will not investigate the complaint.

Investigation of Complaint

If the Executive Committee of the CAA determines that the complaint satisfies the above-listed criteria, the CAA will
investigate the complaint. The CAA will base its review on the Standards for Accreditation in effect as of the date
that the conduct which serves as the basis for the complaint occurred.

a. The Chair of the CAA will inform the complainant within 30 days of the letter transmitting the complaint
to the Executive Committee that the Council will proceed with an investigation. The complainant will be
given the opportunity to withdraw the complaint within 30 days of being notified. If the complainant does
not wish to pursue the matter and withdraws the complaint, the investigation will be concluded. If the
complainant does not wish to withdraw the complaint, the complainant will be advised to keep the initiation
of an investigation confidential.

b. Within 15 days of the complainant confirming their wish to proceed with investigation or after the 30-day
period for withdrawing the complaint has elapsed, the Chair of the CAA will notify the program director
and the institution's president or president's designee by certified return receipt mail that a complaint has
been registered against the program. The notification will include a copy of the complaint from which the
name of the complainant has been redacted. The CAA will require the program to respond within 10 days
of the letter forwarding the complaint as to whether or not it intends to provide complete responsive
information and supporting documentation considered relevant to the complaint. The CAA may draw
reasonable inferences from a program’s failure to provide a response to the complaint. The program must
respond to all of the specific elements identified in the complaint and describe how the program addressed
the concerns with the complainant. The formal complaint response will be due 45 days from the date of the
notification letter. The institution's president or president's designee may contribute to the response.

The program may request an extension to file its response if extenuating circumstances exist by making a
formal request in writing to the Accreditation Office no later than the original due date. The extension
request must include the rationale for the request, a detailed description of the progress made to develop its
response, and an estimate of the additional time needed that may not extend beyond 45 additional days from
the original due date. The CAA’s Executive Committee will review the information in making its decision
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whether to grant an extension.

Within 15 days of receipt of the program’s response to the complaint, the Chair of the CAA will forward the
complaint and the program’s response to the complaint to the CAA. The identity of the complainant will not
be revealed to the members of the CAA or to recipients of requests for information, unless a majority of CAA
members consider such disclosure necessary for the proper investigation of the complaint.

If the majority of Council members conclude that individuals other than the complainant, the program
director, and the institution’s president or president's designee may have information relevant to the
complaint, the Chair of the CAA will request such information. All conflict of interest policies and voting
protocols regarding the CAA members’ participation and voting on complaints also will apply to these
complaint procedures.

After reviewing the complaint, the program’s response to the complaint and other information requested by
the CAA Chair as referenced above, the CAA will determine its course of action within 30 days. Such
actions include, but are not limited to, the following:

o dismiss the complaint,

o recommend changes in the program to be implemented within a specified period of time (except for
those areas that are solely within the purview of the institution),

o continue the investigation through a focused site visit to the program,

o place the program on probation,

o withhold/withdraw accreditation.

If the CAA determines that a site visit is necessary, the program director and the institution’s president or
president's designee will be notified, and a date for the site visit will be scheduled expeditiously. The program
is responsible for payment or reimbursement of reasonable expenses associated with the site visit. The site
visit team is selected from the current roster of CAA site visitors and includes the required composition of
all typical site visit teams. During the site visit, consideration is given only to those Standards with which the
program is allegedly not in compliance.

The site visit team will submit a written report to the CAA no later than 30 days following the site visit. As
with all other site visits, only the observations of the site visitors will be reported; site visitors will not make
accreditation recommendations. The CAA will forward the report to the program director and the
institution's president or president’s designee within 15 days of receiving the report from the site visit team.
The program or institution shall be given 30 days from the date on which the report is postmarked to the
program director and the president or president's designee to provide a written response to the Chair of the
CAA. The purpose of the response is to comment on the accuracy of the site visit report and respond to it.

The CAA will review the complaint, the program’s response to the complaint, and other information
requested by the CAA Chair as referenced above, including the site visit report and the program’s response
to the report, and will take one of the following actions within 21 days of receipt of the program’s response:

e dismiss the complaint,

o recommend modifications of the program to be implemented within a specified period of time (except
for those areas that are solely within the purview of the institution),

e place the program on probation,

o withhold/withdraw accreditation.

If the CAA withholds or withdraws accreditation, the program director and the institution's president or
president's designee will be informed within 15 days of the CAA decision that accreditation has been
withheld or withdrawn. That notification will also include a statement describing the justification for the
decision and shall inform the program of its option to request Further Consideration. Further Consideration
is the mechanism whereby the program can present documentary evidence of compliance with the
appropriate Standards and ask the CAA to reevaluate its decision to withhold/withdraw accreditation.

If the program does not exercise its Further Consideration option in a timely manner, the CAA’s decision to
withhold or withdraw accreditation will be final, and no further appeal may be taken. Once the decision is
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final, the program would no longer hold an accreditation status, including applicant, effective at the end of
the academic term following the date of notification. If the program seeking initial accreditation does not
hold an accreditation status, e.g., candidacy, the effective date of the decision is the date of the notification
letter. If accreditation is withheld or withdrawn, the Chair of the CAA will notify the Secretary of the U.S.
Department of Education at the same time that it notifies the program of the decision, consistent with the
CAA’s Public Notice of Accreditation Actions, policy.

If the program chooses to request Further Consideration, the CAA must receive the request within 30 days
from the date of the notification letter. With the request for Further Consideration, the program must submit
additional written documentation to justify why accreditation should not be withheld or withdrawn. No
hearing shall occur in connection with Further Consideration requests. The CAA will evaluate the request
for Further Consideration and take one of the following actions within 30 days:

o recommend modifications of the program to be implemented within a specified period of time (except
for those areas that are solely within the purview of the institution),

e place the program on probation,

o withhold/withdraw accreditation.

Within 15 days of its decision, the CAA will notify the program and the complainant of its decision.

If the CAA decision after Further Consideration is to withhold or withdraw accreditation, the program may
appeal the decision in accord with the appeal procedures described herein.

Summary of Timelines

The following summarizes the time lines in the complaint process, beginning from the date a complaint is received.

The complaint is acknowledged within 15 days of receipt and forwarded to the CAA Executive Committee.
If the Executive Committee determines that the complaint does not meet criteria for complaints, the
complainant is informed within 30 days that the CAA will not investigate.

If the Executive Committee determines that the complaint meets criteria, the complainant is informed
within 30 days of the determination that the CAA will proceed with investigation.

The complainant is given 30 days to withdraw the complaint.

Within 15 days of the complainant confirming their wish to proceed with investigation or after the 30-day
period for withdrawing the complaint has elapsed, the complaint is sent to the program for a response, which
must be submitted within 45 days. The program must indicate within 10 days of notification of the complaint
whether it plans to file a response.

Within 15 days of receipt of the program’s response, the CAA Chair forwards the complaint and program
response to the CAA for review.

Within 30 days, the CAA determines a course of action.

If the CAA determines that a site visit is necessary, the visit is scheduled and the site visit team submits a
report to the CAA within 30 days of visit.

Within 15 days, the site visit report is forwarded to the program for its response within 30 days.

The CAA takes action within 21 days of the program’s response.

If the CAA withholds/withdraws accreditation, the program is notified within 15 days of the CAA’s
decision.

The program has 30 days to request Further Consideration.

If the program does not request Further Consideration, the decision is final and the CAA notifies the Secretary
of U.S. Department of Education (ED); if program timely requests Further Consideration, the CAA takes
action within 30 days.

The CAA informs the program and the complainant within 15 days of the decision following Further
Consideration.
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Appendix VI NMU MS-SLP Program Policies and Procedures
Section 1: Program Policies

ACCREDITATION
NMU MS-SLP Program Policy #1001

Scope

Purpose
This policy identifies the current University and Program accreditation status.

Northern Michigan University (NMU) has been continuously accredited by the Higher Learning Commission (HLC) since
1916.The HLC is, an institutional accreditation agency recognized by the U.S. Department of Education and the Council
for Higher Education Accreditation.

NMU is currently in good standing with the HLC, with accreditation most recently affirmed in 2016-17.

Verification of NMU’s accreditation status can be viewed by clicking on the following link:
NMU Accreditation Status

The Master of Science in Speech-Language Pathology Program at Northern Michigan University has been accepted as a
candidate for accreditation by the Council on Academic Accreditation in Audiology and Speech-Language Pathology
(CAA), 2200 Research Boulevard #310, Rockville, Maryland, 20850, 800-498-2071 or 301-296-5700. Candidacy is a
“pre-accreditation” status with the CAA, awarded to developing or emerging programs for a maximum period of 5 years.

Verification of the NMU MS-SLP program’s accreditation status can be viewed by clicking on the following link:
NMU MS-SLP Accreditation Status

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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COUNCIL ON ACADEMIC ACCREDITATION COMPLAINT PROCEDURES
Council on Academic Accreditation Complaint Policy #1002

Scope

This policy applies to any individual wishing to submit a complaint regarding any accredited program or program in
candidacy status.

Purpose

This policy outlines the procedures established by the Council on Academic Accreditation for submitting complaints. It
provides guidance for any individual(s) who wish to file a complaint about an accredited program or a program in
candidacy status.

Procedure
Complaints about programs must meet all of the following criteria:

1.

2.

@

be against an accredited graduate education program or program in candidacy status in audiology or speech-
language pathology;
relate to the Standards for Accreditation of Entry-L evel Graduate Education Programs in Audiology and Speech-

Language Pathology [PDF] in effect at the time that the conduct for the complaint occurred, including the
relationship of the complaint to the accreditation standards;

be clearly described, including the specific nature of the charge and the data to support the charge;

be within the timelines specified below:

o if the complaint is being filed by a graduate or former student, or a former faculty or staff member, the
complaint must be filed within one year of separation* from the program, even if the conduct occurred more
than 4 years prior to the date of filing the complaint;

o if the complaint is being filed by a current student or faculty member, the complaint must be filed as soon as
possible, but no longer than 4 years after the date the conduct occurred;

o ifthe complaint is being filed by other complainants, the conduct must have occurred at least in part within 4
years prior to the date the complaint is filed.

Further guidance for individuals who wish to submit a complaint is available in Appendix V CAA Complaint
Procedures

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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OUTCOMES ASSESSMENT COMMITTEE
NMU MS-SLP Program Policy #1003

Scope
This policy applies to the Outcomes Assessment Committee of the NMU MS-SLP Program and outlines the procedures
for the annual assessment of program effectiveness and student learning outcomes.

Purpose
This policy establishes the framework for the annual assessment procedures, which evaluate the effectiveness of the MS-
SLP program and ensure that student learning outcomes are being met.

Policy
1. Annual Program Assessment
o The Outcomes Assessment Committee is responsible for conducting an annual comprehensive review of
the MS-SLP program.
o This review includes an analysis of program effectiveness and student learning outcomes.
2. Data Collection and Analysis:
o The committee will collect data from various sources, including student performance metrics, faculty
evaluations, and stakeholder feedback.
o The data will be analyzed to identify trends, strengths, areas for improvement, and overall program
effectiveness.
3. Reporting and Recommendations:
o The committee will prepare a detailed report of the findings.
o The report will include recommendations for program enhancements, curriculum adjustments, and
strategies to improve student learning outcomes.
o The report will be presented to the Graduate Program Director and other relevant stakeholders for review
and action.
4. Implementation and Follow-Up:
o Approved recommendations will be implemented in the subsequent academic year.
o The committee will monitor the impact of these changes and conduct follow-up assessments to ensure
continuous improvement.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable

72



— SPEECH-LANGUAGE PATHOLOGY GRADUATE PROGRAM

N NORTHERN MICHIGAN 1401 Presque Isle Avenue
Marquette, Ml 49855-5301

' UNIVERSITY 906-227-2125 | FAX: 906-227-2178
L nmu.edu/clinicalsciences

Section 2: Academic Policies

PREREQUISITES ADMISSIONS POLICY
NMU MS-SLP Program Policy #2001

Scope
This policy is for students who are seeking admission to the MS-SLP Graduate Program.

Policy Statement

This policy identifies the prerequisites required for admission to the Master of Science in Speech-Language Pathology
Graduate Program.

Procedure

This policy applies to courses in biological sciences, physical sciences (Physics or Chemistry), statistics, and
social/behavioral sciences (Psychology or Sociology), and prerequisite coursework. Students should complete these
courses prior to applying to graduate programs.

Anatomy and Physiology of Communication Mechanisms

Phonetics

Acrticulation Development and Treatment

Speech and Hearing Science

Child Language Development

Statistics

One course each in biological sciences, physical sciences (Physics or Chemistry), and social sciences
Introductory level of Audiology

Aural Rehabilitation

These courses must have been completed within five years prior to the semester in which a student begins the MS-SLP
Graduate Program.

The Program Director may allow an exemption to students whose prerequisites were completed over five years ago.
Exemptions include but are not limited to, work experience, licensures, and certifications that demonstrate current
knowledge and skills in the prerequisite course content.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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ADMISSIONS POLICY
NMU MS-SLP Program Policy #2002

Scope
This policy is for students who are seeking full admission to the MS-SLP Graduate Program.

Policy Statement

This policy outlines the admission requirements for the MS-SLP Graduate Program. Students who do not meet the full
admission requirements may be considered for conditional admission, which allows them to enroll in the program while
fulfilling specific additional requirements to meet full admission status.

Procedure

Admission Requirements

Students seeking admission to graduate courses must have a bachelor’s degree from an accredited four-year institution or
an equivalent foreign institution and satisfy the admission requirements listed below and listed in NMU MS-SLP Program
Policy #2001. The program is designed for students with a baccalaureate degree from a regionally accredited institution
seeking admission to an entry-level graduate program in speech-language pathology.

Application Timeline: Applications are due January 15 for summer two admission.

Students should submit an Application for admission to the College of Graduate Studies and Research and to the
Communication Sciences and Disorders Central Application System (CSDCAS).

1. Application:

o Submit a completed Application for Admission to the College of Graduate Studies. This application is for
students who wish to pursue an advanced degree in one of our graduate level programs.
o Submit the required materials to CSDCAS website: https://csdcas.liaisoncas.com/applicant-ux/#/login

Student must meet the following criteria by the CSDCAS application deadline:

2. Completion of a bachelor’s degree from an accredited four-year institution.

3. A cumulative GPA of 3.0 or higher and no grade lower than a B- in any undergraduate speech and hearing
coursework.

4. Complete all prerequisites before the start of the program.

o Students who have not begun the required prerequisites may apply for conditional admission. Students
may complete a one-year sequence of courses. After successful completion of the coursework, students
will be admitted to the graduate program. Completing the prerequisite courses with a grade of 3.0 or
higher indicates successful completion.

o Prerequisite coursework includes all of the following:

« Anatomy and Physiology

» Phonetics

» Speech and Hearing Science

+ Child Language Development

+  Statistics
» One course each in biological sciences, physical sciences (Physics or Chemistry), and social
sciences

* Introductory level of Audiology
»  Aural Rehabilitation

5. Submit the NMU College of Graduate Studies application and the CSDCAS application by the preferred
application deadline. Official transcripts must be received and verified by the January 15.

6. Test of English Proficiency (TOEFL). For applicants whose native language is not English, submission of a
TOEFL score which meets or exceeds the minimum passing scores by the American Speech-Language-Hearing
Association — Ad Hoc Committee on English Language Proficiency, is required.

Minimum passing scores TOEFL:
o Total score: 105
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o Speaking and listening subtests: 26
7. International Student Applicants must meet the minimum academic requirements for admission as set by the
College of Graduate Studies and the academic program department. Applicants must provide credentials to satisfy
U.S. immigration regulations. Applications for international students should be submitted one year prior to the
date of expected attendance. For more information, please refer to: https://nmu.edu/graduatebulletin/admission-
policies-international-student

Required CSDCAS Application Documents

1. Application deadline is January 15. Other applications may be considered based on available spots within the
program.

2. Three letters of recommendation from individuals who can comment on the academic, clinical, and professional
experiences of the applicant and preparation for graduate study.

3. A statement of intent must be included that describes the applicant’s prior coursework and reason for pursuing
this degree, professional objectives, and why NMU is a good fit for his or her experience and future profession.

4. A formal interview with faculty (invitation only).

Observation Hours Requirement

The American Speech-Language-Hearing Association requires 25 hours of observation. Although it is not a requirement
for admission, it is recommended that all students provide documentation of 25 hours of supervised observation in speech-
language pathology before beginning the NMU MS-SLP Graduate Program. These hours must be completed under the
supervision of a certified speech-language pathologist. They must be completed before being assigned to a clinical
placement and direct client treatment/diagnosis.

Application Review
The Admissions Committee reviews the applications of students and will select applicants based on the following:

Criteria Weight
1. GPA (Overall or Last 60 credits) 20%
2. Prerequisite GPA 20%
3. Letter of Intent 15%
4. Work/Volunteer Experience 10%
5. Letters of Recommendation 10%
6. Interview 25%

Upon acceptance into the MS-SLP Graduate Program, students are required to complete the following before enroliment.
Course enrollment is contingent on the successful completion and submission of each item listed below:

1. Proof of a negative drug screen,

2. Proof of 2-step TB skin test, MMR, Hepatitis B, Varicella, and Tdap. This will be completed at the student’s
expense.

3. A criminal background check. This will be completed at the student’s expense.

4. Proof of current certification in CPR BLS/AED at the healthcare provider level. Refresher courses will be offered
as needed. Students will be responsible for the cost.

5. Proof of current health insurance to meet off-campus internship requirements. This will be at the student’s
expense.

6. Provide additional documentation if requested.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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CORE FUNCTIONS POLICY
NMU MS-SLP Program Policy #2003

Scope
This policy is for students who are seeking admission and/or are admitted to the MS-SLP Graduate Program.

Policy Statement

This policy identifies the core functions that individuals in speech-language pathology graduate programs are typically
expected to employ in didactic and clinical experiences to acquire the knowledge and demonstrate the competencies that
will lead to graduation and successful entry into professional practice.

The term “core functions” refers to behavioral or cognitive functions that an individual must be able to perform with or
without accommaodations necessary to ensure equitable access to the program’s clinical and academic curriculum.

Potential and admitted MS-SLP Students: Please read the following statements carefully.

Reference: Council of Academic Programs in Communication Sciences and Disorders (2023). A guide for future
practitioners in audiology and speech-language pathology: Core functions. https://www.capcsd.org/academic-and-
clinical-resources/

This guide is intended for individuals seeking a career in speech-language pathology. It identifies the core functions that
individuals of such programs typically are expected to employ in didactic and clinical experiences to acquire the
knowledge and demonstrate the competencies that will lead to graduation and successful entry into professional practice.

The term “core functions” refers to behavioral or cognitive functions that an individual must be able to perform with or
without accommodations necessary to ensure equitable access.

Communication: Statements in this section acknowledge that audiologists and speech-language pathologists must
communicate in a way that is understood by their clients/patients and others. It is recognized that linguistic, paralinguistic,
stylistic, and pragmatic variations are part of every culture, and accent, dialects, idiolects, and communication styles can
differ from general American English expectations. Communication may occur in different modalities depending on the
joint needs of involved parties and may be supported through various accommodations as deemed reasonable and
appropriate to client/patient needs. Some examples of these accommodations include augmentative and alternative
communication (AAC) devices, written displays, voice amplification, attendant-supported communication, oral
translators, assistive listening devices, sign interpreters, and other non-verbal communication modes.

e Employ oral, written, auditory, and non-verbal communication at a level sufficient to
meet academic and clinical competencies

« Adapt communication style to effectively interact with colleagues, clients, patients,
caregivers, and invested parties of diverse backgrounds in various modes such as in
person, over the phone, and in electronic format.

Motor: Statements in this section acknowledge that clinical practice by audiologists and speech-language pathologists
involves a variety of tasks that require manipulation of items and_environments. It is recognized that this may be
accomplished through a variety of means, including, but not limited to, independent motor movement, assistive
technology, attendant support, or other accommodations/modifications as deemed reasonable to offer and appropriate to
client/patient needs.

e Engage in physical activities at a level required to accurately implement classroom and
clinical responsibilities (e.g., manipulating testing and therapeutic equipment and
technology, client/patient equipment, and practice management technology) while
retaining the integrity of the process

¢ Respond in a manner that ensures the safety of clients and others

Sensory: Statements in this section acknowledge that audiologists and speech-language pathologists use auditory, visual,
tactile, and olfactory information to guide clinical practice. It is recognized that such information may be accessed through
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a variety of means, including direct sensory perception and /or adaptive strategies. Some examples of these strategies
include visual translation displays, text readers, assistive listening devices, and perceptual descriptions by clinical
assistants.

* Access sensory information to differentiate functional and disordered auditory, oral,
written, and visual communication

e Access sensory information to correctly differentiate anatomical structures and
diagnostic imaging findings

» Access sensory information to correctly differentiate and discriminate text, numbers,
tables, and graphs associated with diagnostic instruments and tests

Intellectual/Cognitive: Statements in this section acknowledge that audiologists and speech-language pathologists must
engage in critical thinking, reasoning, and comprehension and retention of information required in clinical practice. It is
recognized that such skills may be fostered through a variety of means, including assistive technology and /or
accommodations/modifications as deemed reasonable and appropriate to client/patient needs.

e Retain, analyze, synthesize, evaluate, and apply auditory, written, and oral information
at a level sufficient to meet curricular and clinical competencies

e Employ informed critical thinking and ethical reasoning to formulate a differential
diagnosis and create, implement, and adjust evaluation and treatment plans as
appropriate for the client/patient's needs

* Engage in ongoing self-reflection and evaluation of one's existing knowledge and skills

o Critically examine and apply evidence-based judgment in keeping with best practices for
client/patient care

Interpersonal: Statements in this section acknowledge that audiologists and speech-language pathologists must interact
with a diverse community of individuals in a manner that is safe, ethical, and supportive. It is recognized that personal
interaction styles may vary by individuals and cultures and that good clinical practice honors such diversity while meeting
this obligation.

e Display compassion, respect, and concern for others during all academic and clinical
interactions

o Adhere to all aspects of relevant professional codes of ethics, privacy, and information
management policies

o Take personal responsibility for maintaining physical and mental health at a level that
ensures safe, respectful, and successful participation in didactic and clinical activities

Cultural Responsiveness: Statements in this section acknowledge that audiologists and speech-language pathologists
have an obligation to practice in a manner responsive to individuals from different cultures, linguistic communities, social
identities, beliefs, values, and worldviews. This includes people representing a variety of abilities, ages, cultures, dialects,
disabilities, ethnicities, genders, gender identities or expressions, languages, national/regional origins, races, religions,
sexes, sexual orientations, socioeconomic statuses, and lived experiences.

e Engage in ongoing learning about cultures and belief systems different from one's own
and the impacts of these on healthcare and educational disparities to foster effective
provision of services.

¢ Demonstrate the application of culturally responsive evidence-based decisions to guide
clinical practice

Procedures

1. The core functions are published in the NMU MS-SLP Graduate Program Handbook.

2. Applicants accepting admission to the NMU MS-SLP program will be required to
sign a letter of agreement that specifies the core functions. This agreement states they have read and understand the
core functions.
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3. Students questioning their ability to meet the core functions will be encouraged to address their inquiries to the
Program Director. The Program Director may direct the student to Disability Services for consultation regarding
accommodations.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable

78



ACADEMIC REMEDIATION AND PROBATION POLICY
NMU MS-SLP Program Policy #2004

Scope

This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy informs students of the procedures related to academic remediation and probation.

Procedures
In the academic program, students will be expected to earn final grades no lower than a B- in a course.

1.
2.
3.

10.
11.

12.
13.
14.

If a lower grade does occur, the student is allowed one retake of that course to improve the grade.

Students who earn below a 3.0 semester GPA will be placed on academic probation for that semester.
Intervention plans will be used in the graduate program to address areas of weakness. These areas may be noted
when students do not demonstrate mastery of specific knowledge or skill, when these problems become apparent,
the academic instructor will contact the academic advisor to discuss concerns.

The academic instructor and academic advisor will develop a plan outlining activities or experiences the student
must complete to demonstrate adequate improvement in the area of concern.

The plan will have measurable goals that can be completed within one or two semesters. It will also specify the
faculty member who monitors and implements the plan to achieve each goal.

The Progression, Intervention, and Probation (PIP) Committee will review the plan before it is given to the
student. The intervention plan will then be shared with the student and signed by the student, Program Director,
and/or Director of Clinical education, clinical supervisor, or academic instructor. A copy of the plan will be put in
the student’s file.

Students will be given one or two semesters to successfully complete the intervention. This may involve the
semester in which the plan was developed or it may involve the following semester. The plan's completion
semester will be indicated on the plan when it is developed.

Students can remediate a single issue only once. If the same concern occurs after the intervention plan is
completed, the student will be dismissed from the program.

A student can complete multiple intervention plans over multiple semesters if the intervention is not for issues
covered in prior intervention plans.

At times, a student may need to enroll in a one-credit independent study course to complete the intervention plan.
At the completion of the intervention plan, the PIP Committee will gather the necessary information from
pertinent faculty and staff and determine whether the student has successfully completed the plan.

The student will be notified of the decision, and a copy will be placed in the student’s file.

If the plan is not successfully completed, the student will be dismissed from the program.

NMU Grade Grievances Policy #3004 informs graduate students of the steps to take if they believe their final
course grade is incorrect or unfair.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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Academic Support Plan (ASP) Template

Student Information

- Name:

- Student ID:

- Major/Program:

- Year/Level:

- Date:

- Advisor/Faculty Mentor:

Purpose of the Plan

*Briefly state the purpose of the ASP (e.g., to address academic challenges, improve specific skills, or meet
program requirements).*

Performance Summary

- Current GPA:

- Courses of Concern:

- Challenges Identified:

*Examples of challenges may include time management, gaps in foundational knowledge, or external
stressors.*

Goals

1. Short-Term Goals:

*e.g., Improve performance in Course X by the end of the semester.*

2. Long-Term Goals:

*e.g., Raise overall GPA to 3.0 by the end of the academic year.*

Action Plan

| Action ltem | Support Needed | Timeline | Responsible Party |
*Example: Attend tutoring sessions, meet with professor during office hours*
Support Services

*List any recommended support resources, such as:*

- Academic Success Center

- Writing Center

- Peer Tutoring

- Mental Health Services

- Career Counseling

Evaluation and Progress Monitoring

| Date | Progress/Feedback | Next Steps
*Example: Improved quiz scores, missed sessions, set reminders*

Signatures

- Student:

- Advisor/Mentor:

- Program Director/Director of Clinical Education:

Review Date

*Set a date to review the plan’s effectiveness and make adjustments as needed.*
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COURSE REPEAT POLICY
NMU MS-SLP Program Policy #2005

Scope

This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy informs students of the procedures related to course repeats and the academic standards required for
progression within the program.

Procedures

7. In the academic program, students will be expected to earn final grades no lower than a B-.

8. If a lower grade occurs, the student is allowed one retake of that course to improve the grade. The retake must be
completed within the next academic term or as soon as the course is offered again.

9. If astudent retakes a course, they may become out of sequence in their progression to the MS-SLP degree
completion, resulting in the student taking longer to complete the degree.

10. Students will not be allowed to progress in completing the MS-SLP degree until they have successfully completed
prerequisite courses with a B- or higher.

11. The student must notify their academic advisor in writing of their intention to retake a course, and an updated
academic plan must be developed.

12. NMU Grade Grievances Policy #3004 informs graduate students of the steps to take if they believe their final

course grade is incorrect or unfair. The policy details the grievance process, including timelines and required
documentation.

Additional Information

Students are encouraged to seek academic advising and utilize available resources to improve their performance
before retaking a course.

Academic support services, such as tutoring or counseling, are available to assist students in meeting the
program’s academic standards.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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ACADEMIC DISHONESTY POLICY
NMU MS-SLP Program Policy #2006

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

This policy informs students of the expectations and guidelines regarding academic integrity within the MS-SLP program.
It is the policy of the MS-SLP program that all students be judged as individuals based on the merits of their own work
and that the work submitted to the instructor be a true and honest representation of the individual student’s productive
effort. Therefore, the faculty of the MS-SLP program wish to remind students that academic dishonesty will not be
tolerated.

Procedures

Students who violate academic integrity shall, after due process, be subject to University sanctions that may include
failure on assignments and examinations, failure in courses, and suspension or expulsion. Established academic integrity
policies, procedures and sanctions can be found in the Student Handbook, at www.nmu.edu/dso/studenthandbook.

The following activities are considered violations of academic integrity and will not be tolerated:
e an attempt by a student to present as their own any work not actually performed by them; collusion, fabrication
and cheating on examinations, papers and other course-related work;
e stealing, duplicating or selling examinations;
e substituting for others in class discussions or examinations;
e producing other students’ papers or projects.
e Unless otherwise stated, all assignments and quizzes are to be done individually, not in teams or with a partner.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable
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PROGRAM DISMISSAL POLICY
NMU MS-SLP Program Policy #2007

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy
This policy outlines the criteria for dismissal and the procedures involved in the dismissal from the MS-SLP program.

Policy Statement

Faculty Responsibility Statement

Faculty of the NMU MS-SLP Graduate Program have a legal and professional responsibility to assure the public, other
students, the university, and the profession of speech-language pathology that students can practice safely, appropriately,
and professionally in their various clinical practice settings commensurate with their educational experiences. NMU MS-
SLP graduate students provide clinical services within the boundaries of the American Speech-Language-Hearing
Association (ASHA) Scope of Practice and Code of Ethics, current professional standards of practice, and departmental
and university policies, procedures, and protocols. This policy is written to protect the clients that our students diagnose
and treat and to assure the quality of care.

Grounds for Dismissal
The following may result in dismissal from the NMU MS-SLP Graduate Program:

1. Unsuccessful completion of an intervention plan.
2. Earning less than a 3.0 GPA for a second semester.
3. Exhibiting behavior that has been judged unsafe, unprofessional, or weak with potential to be unsafe or
unprofessional may be removed from the clinical experience, resulting in dismissal from the program.
a. Descriptions of these types of behavior are described below.
= Unsafe Practice: Behavior that causes harm or that has the potential to cause harm to a client or
other person. Examples of unsafe practice include but are not limited to:

e Practicing in a clinical experience under the influence of drugs and/or alcohol.

e Acts of omission or commission likely to cause harm to clients, including, but not limited
to, physical abuse, placing clients in hazardous positions or circumstances, mental,
sexual, or emotional abuse, or the inability to provide appropriate treatment.

e Failure to provide accurate, inclusive, written and verbal communication, or falsely
documenting a clinical record, written assignment, or log.

= Unprofessional Practice: Behavior that fails to follow ASHA’s Code of Ethics in matters
pertaining to professionalism. Examples include, but are not limited to:

o Failure to notify the supervisor of absence or lateness.

e Practicing in a clinical experience under the influence of drugs and/or alcohol.

e Violating client privacy rights through breach of confidentiality or interactions or records
or failure to protect the privacy in personal care.

o Disrespectful behavior towards a client’s social or economic status, personal attributes, or
health or communicative problems.

o Disrespectful or uncooperative behavior with the supervisor and/or experience site.

= Weak Clinical Practice with Potential for Unsafe and/or Unprofessional Practice: Behavior
demonstrating difficulties in the areas of learning and applying academic information,
communication, or interacting with others. Examples include, but are not limited to:

o Difficulty or inability to apply theoretical knowledge to specific clinical situations or to
demonstrate critical thinking skills.

e Inability to successfully document clinical interactions.

e Inability to interpret client responses and communicative behavior.
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Procedures

o Difficulty in determining priorities in completing clinical assignments.

o Difficulty in communicating or interacting with clients, families, peers, or health care or
educational personnel, or the clinical supervisor.

o Difficulty in carrying out or interpreting suggestions from the clinical supervisor.

When one of the following situations occurs:

1.
2.
3.

Unsuccessful completion of an intervention plan.

Earning less than a 3.0 GPA for a second semester.

Exhibiting behavior that has been judged unsafe, unprofessional, or weak with potential to be unsafe or
unprofessional.

The following steps will be taken:

1. The student’s academic advisor or Director of Clinical Education will notify the Program Director

in writing, with a copy to the student. This documentation will include details of the reason why
the student is being recommended for dismissal from the program.

The academic advisor or Director of Clinical Education and Program Director will review the
documentation, determine the student’s academic or clinical education status, and notify the
student in writing of their potential dismissal from the program in a timely manner.

The Graduate Programs Committee with be notified of the academic and clinical education status.
The student will be notified in writing of the dismissal from the program.

The student may appeal the decision to the Program Director. The appeal must be submitted in
writing within 14 days of the dismissal notification.

NMU Graduate Student Appeals Policy #3002 informs graduate students of the steps to take if
they believe the program dismissal policy was not implemented fairly.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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REQUEST FOR REINSTATEMENT OF STUDY POLICY
NMU MS-SLP Program Policy #2008

Scope

This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy informs students of the procedures related to requesting the reinstatement of study.

Procedure

If the student whose performance has resulted in termination believes that there are extenuating circumstances that might
justify reinstatement, s/he may request, in writing, that the Program Director consider these circumstances in the following
semester. When a grade is awarded following removal of an “I” which results in notification of dismissal, the request for
reinstatement must be made to the Program Director and made no later than four weeks after such notification is received
by the student.

1.

Within two weeks of receipt of this request, the Program Director will establish a Progression, Intervention, and
Probation (PIP) Committee to evaluate the reinstatement. The PIP Committee will consist of three members of the
full-time MS-SLP faculty chosen by the Program Director. If the student wishes, the NMU National Student
Speech-Language-Hearing Association (NSSLHA) may select one student to serve on the Committee. The
selection procedures shall be developed by NSSLHA in consultation with the Program Director. The Committee
will select its chairperson.

The student shall submit, in writing, his/her reasons for believing that satisfactory performance can be achieved
upon reinstatement and may submit in writing any relevant supporting data to help explain his/her belief that
reinstatement is merited.

The PIP Committee may also request relevant written data, opinions, recommendations, and/or evaluations from
any appropriate source that may assist it in reaching a decision.

The PIP Committee shall deliberate and reach a decision in private and transmit its advisory written
recommendations to the Program Director, normally within ten business days from the time of appointment,
unless there is an inability to obtain suitable materials for review. The Program Director shall notify the student of
his/her decision within one week of receipt of the PIP Committee’s report. A student shall be dismissed following
reinstatement if s/he receives a “3.0” or below in class or clinical practicum.

Students who do not request reinstatement within the time limits outlined above or who are not reinstated
following dismissal must follow the regular procedure for readmission to the MS-SLP program but may not be
readmitted for at least one year after the final grade of 3.0 or below has been earned.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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ADDITIONAL FEES
NMU MS-SLP Program Policy #2009

Scope

This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

This policy identifies the additional fees required for students in the Master of Science in Speech-Language Pathology

Graduate Program.

Policy Procedures

Students enrolled in the MS-SLP Graduate Program will incur additional program fees. These fees are approximate and

may be subject to change. Specific course-related fees will be announced in the respective course syllabus.

SimuCase

$99.00

MBSImP Training (Modified Barium Swallow
Impairment Profile)

Cost may vary

Student Clinician Nametag $8.00
ClinicNote $50.00
CALIPSO $100.00
National Background Check $76.00
CastleBranch Immunization Package $30.00
Drug Screening at UPHS-Occupational Medicine $67.00
Immunizations Tracker $44.99

Annual Flu Shot

Cost may vary

CPR Training Cost may vary
Any costs for travel to and from clinical education Cost may vary
settings

Please note:

o Fees are approximate and may change.

e Course-specific fees will be detailed in the course syllabus.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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CRIMINAL BACKGROUND CHECK POLICY
NMU MS-SLP Program Policy #2010

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy

The Northern Michigan University MS-SLP Graduate Program is committed to earning public and professional trust and
providing safe patient care. To meet this goal, background investigations of students are authorized under this policy.
Many of our clinical education settings require criminal background investigations of all employees and students
participating in clinical experiences. To comply with these requirements, students will be required to submit to a
background investigation prior to acceptance into the clinical practicum of the MS-SLP Graduate Program to ascertain the
student’s suitability for clinical practicum. Students will be responsible for paying for the background investigations.

Procedure

1. Prior to acceptance, each student will be required to sign a Notice/Authorization of Background Search. A criminal
background check will be completed at a cost to the student.

2. Criminal background checks will be conducted for each state a student has resided in for the previous fifteen (15)
years.

3. In accordance with state law, positions that regularly provide direct services to patients will be prohibited if the
individual has been:

a. Convicted of a felony or an attempt or conspiracy to commit a felony within fifteen (15) years immediately
preceding the date of application.

b. Convicted of a misdemeanor involving abuse, neglect, assault, battery or criminal sexual conduct or involving
fraud or theft against a vulnerable adult as defined in Section 145M of the Michigan Penal Code, or a state or
federal crime that is substantially similar to such misdemeanors within the ten (10) years immediately preceding
the date of application.

As required by law, each applicant/student shall agree to report in writing their arrest or conviction for any criminal
offenses described in the paragraph above. In addition, random criminal background checks may be conducted on present
students to ensure the quality and safety of care for patients.

Unless otherwise required by state, federal, or local law, a criminal conviction will not necessarily prohibit acceptance.
Factors such as, but not limited to, age at the time of offense, length of time since conviction, and seriousness and nature
of violation will be considered. An unacceptable criminal background check result or falsification of an application or
supportive documents will be grounds for non-acceptance or dismissal from the program.

The information contained in the background investigation will remain confidential and will only be viewed by the
Program Director. Any criminal conviction which is found during the background investigation, that may deem a student
unsuitable for clinical rotations will be considered on a case-by-case basis. Additional information regarding the
conviction may be required to make an informed decision. The background investigation will be available to clinical
education settings that require such. Individuals at the Clinical Education Setting, who are authorized to make decisions
regarding an individual’s eligibility to attend a setting, will inform the Program Director whether a student will be allowed
to attend clinical at that setting. In addition to the background check conducted by the student, some clinical education
settings will also conduct a background check. If an offense appears on the criminal background check that disqualifies
the student from attending clinical experiences at that facility, the clinical site(s) will notify the program director
regarding any student’s disqualification for attending clinical at that site. The student will receive written notification if
they are ineligible to attend clinical courses in a clinical education setting(s). Students who receive notification of
ineligibility and wish to dispute the background investigation results may follow the University Grievance Procedure.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable
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IMMUNIZATIONS POLICY
NMU MS-SLP Program Policy #2011

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy
The purpose of this policy is to provide students with details regarding required immunizations for clinical placements.

Procedure
1. Students will provide documentation of immunization/vaccination prior to clinical experience.
2. Students will be upload copies of their immunization history to the clinical compliance tracking system.
3. The program director and/or clinical director will review this documentation to ensure compliance.
4. The following immunizations/test are required:
[ ]
1B Screening

i. Abaseline TB screening, using two-step, TST process OR QuantiFERON-Gold blood test to test
for infection with M. tuberculosis.

ii. Anyone with a baseline positive or newly positive test result for M. tuberculosis infection (i.e.,
TST or BAMT) or documentation of treatment for Latent TB Infection (LTBI) or TB disease
should receive one chest radiograph result to exclude TB disease (or an interpretable copy within
a reasonable time frame, such as 6 months). Repeat radiographs are not needed unless symptoms
or signs of TB disease develop or unless recommended by a clinician.

e Immunizations - Immunization status will be verified for the following diseases as determined by the
most current recommendations from the CDC: Rubeola, Mumps, Rubella, Diphtheria, and Varicella.
Immunity status may be determined by following acceptable methods established by the CDC.

i. Acceptable methods for determining immunity are:
» Rubeola (Measles): Two doses of a measles containing vaccine such as a
MMR vaccine OR laboratory confirmation of disease.

+  Mumps: Two doses of a mumps containing vaccination such asa MMR vaccine OR
laboratory confirmation of disease.

» Rubella: One dose of a rubella containing vaccinations such asa MMR vaccine OR
laboratory confirmation of disease.
» Pertussis: Asingle adult dose of a Tdap vaccine. Td vaccination does not fulfill this

requirement.

» Varicella: Two doses of the Varicella vaccine OR laboratory confirmation of
disease OR diagnosis of history of Varicella or Herpes zoster by a healthcare
provider.
+ Hepatitis B: Recombivax HB Hepatitis B three-dose series vaccine, Heplisav two-dose
series vaccine, laboratory confirmation of immunity, OR a signed declination.*
 Influenza - Proof of vaccination for the current year by October 31 or the first day of flu
season.

5. If you would like to request an exemption from any health requirement for a medical or religious reason, please,
email msslp@nmu.edu to request the necessary forms. Please note that at any point, students who are not
immunized might be prevented from entering a clinic site. If this happens, the MS-SLP program will try to
accommodate with alternative placements; however, this may not be possible.

*Regarding Hepatitis B:
Students have the right to decline the Hepatitis B series, but need to read the following Declination statement carefully:

Declination Statement: | understand that, due to my occupational exposure to blood or other potentially infectious
materials as a student in a healthcare program, | may be at risk of acquiring hepatitis B virus (HBV) infection. | have
been given the opportunity to be vaccinated with the hepatitis B vaccine at my own expense. However, | decline hepatitis
B vaccination at this time. | understand that by declining this vaccine | continue to be at risk of acquiring hepatitis B, a
serious disease. If in the future I continue to have occupation exposures to blood or other potentially infectious materials
and | want to be vaccinated with the hepatitis B vaccine, | can receive the vaccination series at my own expense.
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Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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CARDIOPULMONARY RESUSCITATION (CPR) POLICY
NMU MS-SLP Program Policy #2012

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy
This policy outlines the CPR certification required. All students must have proof of current certification in CPR
BLS/AED at the healthcare provider level before they are allowed to participate in clinical/service-learning experiences.

Procedure
1. Students will submit proof of completed CPR BLS/AED certification at the healthcare provider level.
2. Students should upload a copy of their certificate to the compliance tracking system.
3. Re-certification is required before expiration. A re-certification course will only be accepted if it is completed
before the expiration date.
4. The cost is the student’s responsibility.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable
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DRUG SCREENING POLICY
NMU MS-SLP Program Policy #2013

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

To provide a safe working environment and for the protection of patients, employees, and students, all clinical practicum
sites have zero tolerance for the use of controlled substances and alcohol. For this reason, students will undergo a drug
screening through the Occupational Medicine Services in Marquette. The drug screen will be completed at a cost to the
student.

Policy
Drug-Free Schools and Communities Act Amendments of 1989

Northern Michigan University has adopted and implemented a program to prevent the unlawful possession, use or
distribution of illicit drugs and alcohol by students and employees.

Alcohol and other drug issues have received much attention nationally and locally. Many students, faculty and staff have
worked together over the years to prevent substance abuse at Northern Michigan University. We think our efforts have
contributed to a healthy living-learning community and have assisted individuals in need.

Students of Northern Michigan University

The Northern Michigan University Student Handbook prohibits the use, possession, sale or consumption of alcoholic
beverages by students in any building or on any property owned or controlled by NMU (except under terms and
conditions established by the president or designee) and states that no student shall illegally possess, use or have under
his/her control any other controlled substance in any building or on property owned or controlled by the University.

Failure to abide by these regulations may lead to any of the following sanctions: (1) warning, (2) warning probation, (3)
disciplinary probation, (4) suspension or (5) expulsion. Special conditions may be attached to the penalty including, but
not limited to, parental notification of the violation and mandatory participation in an alcohol or other drug education
program.

Procedure
Upon admission:

1. Student admission to the program is contingent upon a drug screening test result indicating no evidence of drug use. A
drug screening result indicating dilution of the sample will require a repeat drug test.

2. The student is responsible for the cost of the drug screening.

3. Theinitial drug screening must be completed before the start of the student’s first semester in the program.

4. Students must bring all medications/prescriptions that could alter a drug screen with them at the time of the drug
screen. In the event of a positive drug screening, there will be an automatic lab drawn (blood) at the time of visit at the
student’s expense for second confirmation.

5. In the event of a drug screening result indicating use of an illegal drug or controlled substance without a legal
prescription, student admission to the clinical programs will be denied. Results will be submitted to the Program
Director or designee.

Progression within a clinical program:

1. Students may be permitted to take legally prescribed and/or over-the-counter medications consistent with appropriate
medical treatment plans while on duty. However, when such prescribed or over-the-counter medications affect
clinical/ internship judgment, the student’s safety or the safety of others, the student will be removed from the clinical
site. The Program Director will be consulted to determine if the student is capable of continuing in the academic
program.
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After admission into the program, if at any time faculty, a clinical agency representative, and/ or an administrator
suspects a student is impaired due to drug or alcohol use while in the clinical setting, classroom, or campus areas, the
student will be removed from the area and required to undergo immediate testing for drug and alcohol use at the
student’s expense. Impaired students will not be permitted to drive and must bear the cost of transportation. The
student will be suspended from all clinical activities until the investigation into the situation is complete. The student
will still be able allowed to attend didactic classes that do not include any clinical activities.

Referrals for evaluation and counseling for drug and/or alcohol use will be part of a plan for a student with a positive
screening or incident related to drug or alcohol use.

In the event of a positive drug screening of a student currently enrolled in the clinical programs, the student will be
suspended from the program pending review by the Program Director and/or the PIP committee and subject to
possible program dismissal.

If a student is reinstated after a positive result, that student must undergo random screening as determined by the
Program Director each semester and will be dismissed if any further positive results are found.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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HEALTH INSURANCE
NMU MS-SLP Program Policy #2014

Scope

This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
Students are responsible for obtaining their own health insurance, and participation in a health insurance coverage
program is required.

Policy
1.

Health Insurance Requirement

o All students admitted to the NMU MS-SLP Graduate Program must have active health insurance coverage for
the duration of their enrollment in the program.

o Health insurance must cover medical expenses, emergency care, and hospitalization.

Proof of Insurance

o Students must provide proof of health insurance coverage prior to the start of their first semester.

o Proof of insurance must be submitted to the program office and updated annually.

o Acceptable proof includes a copy of the insurance card and a summary of benefits.

Deadlines

o Initial proof of insurance is due no later than two weeks before the start of classes.

o Annual updates to proof of insurance must be submitted by August 1st each year.

o Students who fail to provide proof of insurance by the deadline will be prohibited from participating in
clinical activities.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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LIABILITY COVERAGE
NMU MS-SLP Program Policy #2015

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

All NMU MS-SLP graduate students are covered by an NMU liability insurance plan while participating in an educational
activity. Students may not be present at a clinical education setting outside of the assigned clinical hours without
authorization from the clinical affiliate and program director.

Policy
1. Coverage Details
o The liability insurance plan provides coverage for all NMU MS-SLP graduate students while participating in
educational activities related to the program.
o The insurance covers liability for activities performed as part of the educational curriculum, including clinical
practice, observations, and other sanctioned program activities.

2. Authorized Activities
o Students are only covered when participating in activities approved by the NMU MS-SLP program.
o Students must not engage in clinical activities outside their assigned clinical hours unless explicitly authorized
by the clinical affiliate and program director.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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AMERICAN SPEECH-LANGUAGE-HEARING CODE OF ETHICS
NMU MS-SLP Program Policy #2016

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy aims to ensure that all students in the MS-SLP Graduate Program adhere to the highest standards of
professional conduct, as outlined by the American Speech-Language-Hearing Association (ASHA) Code of Ethics.

Policy
Students must review and adhere to the American Speech-Language-Hearing Association Code of Ethics. The ASHA
Code of Ethics is a framework and focused guide for making day-to-day decisions related to professional conduct.

Procedure

1. Students should review and adhere to the Appendix Il Code of Ethics for the American Speech-
Language-Hearing Association.

2. Students who exhibit behavior that has been judged to be unsafe, unprofessional, or weak with the potential to be
unsafe or unprofessional may be removed from the clinical experience.

3. The student may appeal the decision to the Program Director. The appeal must be submitted in writing
within 14 days of the dismissal notification.

4. NMU Graduate Student Appeals Policy #3002 informs graduate students of the steps to take if they
believe the program dismissal policy was not implemented fairly.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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STANDARDS AND IMPLEMENTATION PROCEDURES FOR CERTIFICATE OF CLINICAL
COMPETENCE IN SPEECH-LANGUAGE PATHOLOGY
NMU MS-SLP Program Policy #2017

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

This policy aims to ensure that all students in the MS-SLP Graduate Program meet the standards required for application
for an American Speech-Language Pathology Certificate of Clinical Competence, as defined by the Council for Clinical
Certification in Audiology and Speech-Language Pathology.

Policy

The MS-SLP Program prepares students for application for an American Speech-Language Pathology Certificate of
Clinical Competence. The program follows the defined standards for clinical certification set by the Council for Clinical
Certification in Audiology and Speech-Language Pathology.

Procedure
Students should review and adhere to the
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Appendix | Standards for the Certificate of Clinical Competence in Speech-Language Pathology.

1. The knowledge and skills necessary for clinical certification will be documented through Clinical Assessment of
Learning Inventory of Performance Streamlined Office Operations (CALIPSO) using the Knowledge and Skills
Acquisition (KASA) Summary Form.

2. Students should review the document titled Appendix 11l CALIPSO Knowledge and Skills Acquisition
Summary Form

3. The Program Director will meet with each student annually to review and document the KASA standards met.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable
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— SPEECH-LANGUAGE PATHOLOGY GRADUATE PROGRAM

N‘ NORTHERN MICHIGAN 1401 Presque Isle Avenue
Marquette, Ml 49855-5301

UNIVERSITY 906-227-2125 | FAX: 906-227-2178

L nmu.edu/clinicalsciences

Section 3: College and University Policies

BLOODBORNE PATHOGEN EXPOSURE CONTROL POLICY
NMU Bloodborne Pathogens Standard Policy #3001

Purpose:

To ensure that Northern Michigan University is in compliance with the requirements of the OSHA Bloodborne Pathogens
Standard, Title 29 Code of Federal Regulations Part 1910 Section 1030. The "Compliance Officer" for Northern Michigan
University is the University Safety Director (Director, Public Safety and Chief of Police).

Applicability:

All University employees, full time, part time, temporary, casual labor, students, who may incur occupational exposure to
blood or other potentially infectious materials. The risk of exposure is made without regard to the use of personal
protective equipment.

Policy:

It is the policy of Northern Michigan University to comply with the requirements of the Bloodborne Pathogens Standards.
All employees and students, full and part, who may incur occupational exposure to blood or other potentially infectious
materials are covered by this policy. Personal Protective Equipment will be provided at no cost to the student. In addition,
all covered students should review the immunization policy regarding the Hepatitis B Vaccine.

Date Approved: October 10, 2024

Last Revision: Not Applicable
Last Reviewed: Not Applicable
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GRADUATE STUDENT APPEALS PROCESS POLICY
NMU College of Graduate Studies and Research Policy #3002

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

This policy informs graduate students of the role of the NMU Graduate Programs Committee (GPC) and its function in
specific cases where the committee may serve as an appellate for academic matters deriving from the rules and practices
of the department and colleges.

Policy

The Graduate Programs Committee (GPC) is authorized to review requests for exceptions to certain graduate policies. The
Committee does not hear grade appeals; a separate procedure exists for those (see the Northern Michigan

University Student Handbook). The GPC’s primary authority lies within the sphere of the policies governed by

the College of Graduate Studies (e.g., admission, matriculation and retention). However, in specific cases it may serve as
an appellate body for academic matters deriving from the rules and practices of the departments and colleges. One
function of the committee is to review petitions for academic reinstatement from graduate students who have been
dismissed from graduate programs and/or courses. It will not review academic decisions that are based upon the expertise
of the faculty in a particular field. However, the committee may examine the equity of the processes by which such
academic decisions have been made. It will hear appeals of dismissal decisions.

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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NON-DISCRIMINATION POLICY
NMU Non-Discrimination Policy #3003

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement

Northern Michigan University does not unlawfully discriminate on the basis of ancestry, race, color, ethnicity, religion or
creed, sex or gender, gender identity, gender expression, genetic information, national origin, age, height, weight, marital
status, familial status, handicap/disability, sexual orientation, military or veteran status, or any other characteristic
protected by federal or state law in employment or the provision of services. NMU provides, upon request, reasonable
accommodation, including auxiliary aids and services necessary to afford individuals with disabilities an equal
opportunity to participate in all programs and activities.

If you have questions, or if you believe that a violation or potential violation of state or federal non-discrimination laws
has occurred, is occurring or will occur, please notify:

Equal Opportunity Office
105 Cohodas Hall
906-227-2420

Dean of Students
2001 C.B. Hedgcock
906-227-1700

Policy

Pursuant to Section 504 of the Rehabilitation Act of 1973, Northern Michigan University will provide services and
training, without discrimination, to any qualified disabled person who meets the academic and performance standards
requisite to admission and/or participation in the MS-SLP Graduate Program.

NMU has specific policies regarding compliance with the nondiscrimination provisions of the Americans with Disabilities
Act and requests for reasonable accommodations under that act:

e ADA/Section 504 Non-Discrimination Policy and Grievance Procedure

e Reasonable Accommodation Policy

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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STUDENT GRADE GRIEVANCES POLICY
NMU Grade Grievances Policy #3004

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy informs graduate students of the steps to take if they believe that the final course grade they have received is
incorrect or unfair.

Policy
Students who believe that the final course grade which they have received is incorrect or unfair should:

o Consult with the faculty member for the course in question and seek satisfactory explanations and/or
resolutions. In situations involving possible harassment or discrimination, students may go directly to the
Associate Dean of the School of Clinical Sciences. The Associated Dean of the School of Clinical Sciences may
represent a faculty member who is unavailable for the semester in which the grade appeal is being processed.

o If, in the opinion of the student, the complaint remains unresolved after the discussion with the faculty member,
the student may follow the grade appeal procedures outlined in section 1.2.1.04 of the Student Handbook.
https://nmu.edu/policies/1070

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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WITHDRAWALS FROM A COURSE OR UNIVERSITY
NMU Withdrawal from a course or university Policy #3005

Scope
This policy is for students who are admitted to the MS-SLP Graduate Program.

Policy Statement
This policy informs graduate students of the steps to take if they would like to withdraw from a course or the university.

Policy

Students dropping a full-semester class after the official add/drop period through the 15th week (i.e., the Friday before the
start of the examination period) in the fall and winter semesters will be issued a “W” grade. Dates for withdrawing from a
course not meeting for a full semester or for summer session courses will be prorated. These dates are published by the
Registrar’s Office at the beginning of each registration period. With documentation of the extenuating circumstances
preventing a student from meeting the withdrawal deadline, exceptions to this policy may be made with the written
approval of the Dean of Students Office, 2201 C.B. Hedgcock, 906-227-1700, e-mail dso@nmu.edu. See Tuition and
Fees section of this bulletin for refund information.

Students who withdraw from the university after 5 p.m. of the 15th week of classes will not receive "W" grades. They will
receive the grades they earn.

Students who decide to leave Northern Michigan University without finishing the semester for which they are currently
enrolled must complete a Notice of Withdrawal Form at the Dean of Students Office, 2001 C. B. Hedgcock. Students may
also fax withdrawal requests to the Dean of Student's Office at 906-227-1714. Following the proper withdrawal
procedures ensures (1) that the maximum allowable proportion of fees due to the student will be refunded, (2) that the
appropriate grades will be recorded on the student's transcript, and (3) that the individual's records will be properly
maintained in the event of future enroliment at Northern Michigan University or transfer to another university or college.
Students who withdraw from the university should also contact the Financial Aid Office to determine the impact on
financial aid for the semester.

o Financial Aid Return to Title IV Policy

Date Approved: October 10, 2024
Last Revision: Not Applicable
Last Reviewed: Not Applicable
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Appendix VII Student Verification of Policies

School of Clinical Sciences
Master of Science in Speech-Language Pathology

VERIFICATION OF POLICIES

I have read the Academic and Clinical Graduate Program Handbook , and fully understand:

1.

pwD

© ~No o,

The function/job description/duties of my clinical profession. | can meet these standards based on my
existing skills and abilities or by using typical corrective devices or with reasonable accommodations (See
core functions of the program in the Graduate Program Manual). If | require reasonable accommodations, |
have contacted the ADA Office.

The safety precautions.

That | am required to have health insurance coverage

That I am required to obtain all vaccinations including*

1B Screening
» Abaseline TB screening, using two-step. TST process OR QuantiFERON-Gold blood test to test

for infection with M. tuberculosis.

« Anyone with a baseline positive or newly positive test result for M. tuberculosis infection (i.e., TST or
BAMT) or documentation of treatment for Latent TB Infection (LTBI) or TB disease should receive one
chest radiograph result to exclude TB disease (or an interpretable copy within a reasonable time frame,
such as 6 months). Repeat radiographs are not needed unless symptoms or signs of TB disease develop
or unless recommended by a clinician.

Immunizations - Immunization status will be verified for the following diseases as determined by the
most current recommendations from the CDC: Rubeola, Mumps, Rubella, Diphtheria, and Varicella. Immunity
status may be determined by following acceptable methods established by the CDC.

Acceptable methods for determining immunity are:

» Rubeola (Measles): Two doses of a measles containing vaccine such asa MMR vaccine
OR laboratory confirmation of disease.

« Mumps: Two doses of amumps containing vaccination such as a MMR vaccine OR laboratory
confirmation of disease.

» Rubella: One dose of a rubella containing vaccinations such asa MMR vaccine OR laboratory
confirmation
of disease.

» Pertussis: Asingle adult dose of a Tdap vaccine. Td vaccination does not fulfill this requirement.

» Varicella: Two doses of the Varicella vaccine OR laboratory confirmation of disease OR
diagnosis of history of Varicella or Herpes zoster by a healthcare provider.

» Hepatitis B: Recombivax HB Hepatitis B three-dose series vaccine, Heplisav two-dose series
vaccine, laboratory confirmation of immunity, OR a signed declination.*

« Influenza: Proof of vaccination for the current year by October 31 or first day of flu season.

The criteria for clinical site placement and application procedures.

That | must submit a Drug Screening.

That I must submit to a Criminal Background Check.

That | am required to authorize release of all records and information pertaining to any convictions for criminal
and other offenses/violations.
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I hereby authorize the release of all records and information pertaining to any and all convictions for criminal
offenses, ordinance violations or penalties for violation of University Regulations on file in the Dean of Students
office of the University at the Michigan State Police Central Records Division, the Public Safety Department of the
University, or any other criminal justice agency concerning myself, and | hereby consent to the use of communication
among the faculty and administration of the School of Clinical Sciences of records, information and evaluation
materials pertaining to continuing in the School of Clinical Sciences at Northern Michigan University. In addition, |
understand that | am responsible for notifying the director of the MS-SLP Program of any convictions between now
and the completion of my program.

Any guestions that I may have had about the above Standards and Policies have been answered by the program director to
my satisfaction.

Name

Signature, Date,

Witness Name

Witness Signature, Date.

Attach any documentation pertaining to the above requirements.

* If you would like to request an exemption from any health requirement for a medical or religious reason, please, email
msslp@nmu.edu to request the necessary forms. Please note that at any point, students who are not immunized might be
prevented from entering a clinic site. If this happens, the MS-SLP program will try to accommodate with alternative
placements; however, this may not be possible.
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